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"When we walk together, we go far. When we grow together, we grow strong.”

Dear Professional Colleagues,

As I sit down to share my thoughts in this fresh newsle�er of this month, I am not 

just wri�ng as the Chairman of Jaipur Branch — I write as a fellow member who has 

walked the path, faced the storms, and s�ll believed in the power of collec�ve 

purpose.

March is usually seen as a month of closure — financial year endings, audit 

prepara�ons, and compliance deadlines. But for us at the Jaipur Branch, it has been 

a month of beginnings — new ideas, renewed enthusiasm, and strong engagement 

across members and students alike.

This month, we had the proud privilege of welcoming CA Ankur Kumar Gupta, our respected Chairman of 

CIRC, to the Jaipur Branch. His visit was more than ceremonial; it was a symbol of unity, direc�on, and 

encouragement — quali�es we need more than ever as we steer through a rapidly evolving professional 

landscape.

We also took purposeful steps in bridging technology with our profession. From launching the AI Cer�ficate 

Course to hos�ng a full-house seminar on Bank Audits — the momentum is strong, and the learning is real. 

But beyond numbers and a�endance, what truly inspires me is the growing curiosity among our members 

and students — the hunger to adapt, to ques�on, and to stay relevant.

Friends, I o�en say this to my team — ICAI is not just an ins�tu�on; it is a responsibility. Our signature on a 

report is not just ink — it is a seal of public trust, a legacy of ethics, and a promise of accuracy. In the �mes 

ahead, I urge each one of you to embrace that responsibility not just with skill, but with soul.

The Jaipur Branch remains commi�ed to crea�ng meaningful pla�orms for professional growth, technical 

enhancement, and networking. I also take this moment to appreciate every commi�ee member, volunteer, 

faculty, and student who makes the Jaipur Branch a living, breathing example of excellence.

Let's not just count what we've done. Let's imagine what more we can do. The journey ahead is long — but it's 

ours.

“हम वहां तक प�ंच सकते ह�, जहां हमारी सोच हम� ले जाने की िह�त करती है।”

Let's think big, act bold, and stay grounded.

Warm regards,

From the desk of Chairman.....

cavikasyadav1995@gmail.com

CA. Vikas Yadav
Chairman

+91-9166332244



Dear Esteemed Members,

As we conclude the vibrant and engaging month of March 2025, I take this 

opportunity to share with you a brief reflec�on of the ac�vi�es and achievements 

at the Jaipur Branch of CIRC of ICAI. The month brought a beau�ful blend of 

innova�on, technical enrichment, and student-centric ini�a�ves, all aimed at 

fulfilling the professional needs of our members and students alike.

We began the month on an inspiring note with the visit of CA Ankur Kumar Gupta, 

Chairman-CIRC, to our branch. His presence infused fresh enthusiasm and 

direc�on into our team. We were privileged to felicitate him and gain insights from 

his vision for the Central India Region. His words served as a mo�va�on for all of us 

to aim higher and deliver be�er.

Our branch also took a significant leap into future-oriented learning with the successful conduct of Batch 232 

of the Cer�ficate Course on Ar�ficial Intelligence for Chartered Accountants (Level 1). Organized from 10th 

to 12th March, the course witnessed par�cipa�on from 48 members, reflec�ng a clear shi� towards 

embracing emerging technologies in our professional toolkit.

Focusing on students — the future of our profession — the Jaipur Branch organized two impac�ul seminars 

under the aegis of BOS-Opera�ons, ICAI. On 15th March, we hosted the Future X Tech Series, where expert 

speaker CA Rohit Pradhan enlightened 246 student par�cipants on the subject of Excel Automa�on. The 

session was dynamic, interac�ve, and well-received by all present.

On 24th March, CICASA Jaipur Branch conducted a Half Day Seminar on Bank Audit, which proved to be 

highly beneficial for our student community. With a strong lineup of speakers including CA Vikas Gupta, CA 

Rohit Porwal, and CA Gaurav Rawat, and valuable contribu�ons from session chairmen CA Gautam Sharma 

and CA Shishir Agarwal, the seminar delivered prac�cal insights on topics like IRAC norms, RBI circulars, and 

key reports. The enthusias�c par�cipa�on of 221 students was a tes�mony to the seminar's relevance.

To conclude the month on a high note, the Seminar on Bank Audit for members was held on 25th March, 

offering 6 CPE hours. Esteemed speakers CA Rohit Porwal and CA Arpit Kabra, CCM covered essen�al topics 

like Revised LFAR and Technology Use in CC/OD Advances, making it a deeply enriching learning experience.

We remain commi�ed to delivering professional excellence and holis�c development through meaningful 

programs and ini�a�ves. With teamwork, vision, and your con�nued support, the Jaipur Branch will con�nue 

to grow as a lighthouse of learning.

Warm regards,

From the desk of Secretary.....

cayash_gupta@hotmail.com

CA. Yash Gupta
Secretary

+91-9602346888



“In every branch of a great tree, you will find strength drawn from deep roots.”

Namaskar!

Whenever I interact with the members and students of the Jaipur Branch, I feel a 

renewed sense of confidence in the future of our profession. The energy, 

enthusiasm, and elegance with which the branch conducts itself is a clear reflec�on 

of its deep-rooted values and forward-thinking vision.

As a Central Council Member, I have had the privilege to observe and support many 

branches across the country. But Jaipur holds a unique place — not just for its 

heritage and tradi�on, but for the way it blends that heritage with modernity, technology, and relevance. The 

warmth of its people and the seriousness of its purpose make it stand out.

The profession of Chartered Accountancy is not just about financial accuracy or statutory compliance — it is 

about character, about being the silent backbone of economic stability. And when I see our young members 

and students engaging ac�vely and passionately under the able guidance of the current branch leadership, I 

am filled with pride and posi�vity.

I would especially like to place on record my apprecia�on for the commi�ed leadership of CA Vikas Yadav, 

Chairman of the Jaipur Branch, CA Raja Mourdhawaj Sharma, Vice-Chairman,  CA Kamal Jain, Treasurer,    

CA Yash Gupta, Secretary and the en�re Management Commi�ee of Jaipur Branch . Their devo�on towards 

quality events, student development, and member welfare is commendable. Their ability to build a sense of 

community while staying future-focused is truly admirable.

Friends, let us always remember: knowledge alone does not define a professional. It is humility in success, 

resilience in adversity, and ethics in every decision that sets a Chartered Accountant apart. May each one of 

us strive not just to achieve, but to inspire.

“जहा ं सोच बड़ी होती है, वहा ं रा� े अपन े आप बनत े जात े ह�।”

Let’s con�nue thinking big and walking together — for the profession, for the Ins�tute, and for the na�on.

Warm regards,

From the desk of 
Central Council Member.....

CA. Sa�sh Kumar Gupta
Chairman, CPE Commi�ee, ICAI
Vice-Chairman, CMP Commi�ee, ICAI
Central Council Member



“Leadership is not about a title or a position, it is about impact, 

influence, and inspiration.”

Dear Esteemed Members and Young Aspirants,

When I look at the vibrant activities, the energetic participation, and the 

unshakable commitment of the Jaipur Branch of CIRC of ICAI, I feel a sense 

of pride that words can scarcely express. As a Central Council Member and, I 

consider it not a position of privilege, but one of purpose and accountability.

Each year unfolds new aspirations, and each month we inch closer towards 

the ever-evolving definition of excellence. What gives me confidence in this journey is the passion 

and discipline with which our Management Committee functions — not merely ticking off tasks, but 

working with a vision to uplift, empower, and transform.

The Jaipur Branch continues to lead by example — be it through member-centric programs, student 

engagements, or embracing new-age technologies. Behind every successful initiative lies the silent 

perseverance of a devoted team. I take this opportunity to acknowledge and appreciate the 

thoughtful leadership of entire Management Committee Members of Jaipur Branch who bring life 

to every initiative.

Our profession is rooted in integrity, resilience, and learning. The road ahead demands not just 

knowledge, but a mindset of adaptation and innovation. I urge every member and student to see 

beyond compliance — to become contributors in nation-building, ethical guardians of financial trust, 

and torchbearers of the ICAI legacy.

I will continue to walk alongside — to guide, support and celebrate your efforts. Let us keep this flame 

of dedication alive and illuminate every corner of our professional sphere with purpose and pride.

“िबना ल� के जीवन वैसा ही है जैसे िबना िदशा की नाव — हम सबका ल� होना चािहए �े�ता, और हमारी 

िदशा तय करती है हमारी नीयत।”

With best wishes and continued support,

From the desk of 
Central Council Member.....

CA. (Dr.) Rohit Ruwa�a Agarwal
Chairman, Board of Studies(Opera�ons), ICAI
Central Council Member
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Frauds and Errors explained – Misstatements in the financial 

Statements can arise from either fraud or error. Fraud is 

defined in SA 240 as follows :

Fraud - An inten�onal act by one or more individuals among 

management, those charged with governance, employees, or 

third par�es, involving the use of decep�on to obtain an 

unjust or illegal advantage.

Although fraud is also a legal concept but in accoun�ng we are 

concerned with misrepresenta�on in financial statements. 

Frauds are generally commi�ed in form of either 

misappropria�on of assets which is called “Employee Fraud” 

and fraud commi�ed by manipula�on of accounts that may 

be referred as “Management Fraud”. The term 'fraud' refers 

to inten�onal misrepresenta�on of financial informa�on by 

one or more individuals among management, employees or 

third par�es. 

However error is not defined anywhere but in common 

parlance term error refers to un inten�onal mistake in 

financial informa�on i.e.  mathema�cal or clerical mistake, 

oversight or misinterpreta�on of facts, or uninten�onal 

misapplica�on of accoun�ng policies.

Frauds Vs. Error

Fraud risk factors- Events or condi�ons that indicate an 

incen�ve or pressure to commit fraud or provide an 

opportunity to commit fraud. Fraud risk factors are also 

defined under SA 240. The auditor shall evaluate whether the 

informa�on obtained from the other risk assessment 

procedures and related ac�vi�es performed indicates that 

one or more fraud risk factors are present. While fraud risk 

factors may not necessarily indicate the existence of fraud, 

they have o�en been present in circumstances where frauds 

have occurred and therefore may indicate risks of material 

misstatement due to fraud.

Examples of fraud risk factors :

· The need to meet expecta�ons of third par�es to 

obtain addi�onal equity financing may create 

pressure to commit fraud;

· The gran�ng of significant bonuses if unrealis�c 

profit targets are met may create an incen�ve to 

commit fraud; and

· A control environment that is not effec�ve may 

create an opportunity to commit fraud.

· Weakness in the design of internal control system 

and non compliance with prescribed iden�fied 

control procedures.

· Doubts regarding integrity or competence of 

management : If management is dominated by one 

person, unwanted complex corporate structure, 

con�nues failures to correct internal controls, high 

turnover of accoun�ng and finance professional, not 

adequate staffing in accounts department, changes 

in legal counsel or auditors.     

· Unusual pressure within an en�ty (e.g. need for a 

rising profit trend due to an ensuing public issue): 

Industry is declining and failures are increasing, 

inadequate working capital, quality of revenue is 

declining (Cash sales is reducing and credit sales is 

increasing), desperate need of book profit for 

survival, dependency on single product and 

customers and pressure to make financial statement 

in short �me.

· Unusual transac�ons : Specially near the year end, 

transac�ons with related party and excessive 

payment for services

· Problem faced while obtaining sufficient 

appropriate audit evidence: inadequate record, 

inadequate documenta�on of transac�ons and 

events, difference from third party confirma�on and 

evasive or unreasonable response to third party 

inquiry.

Examples of fraud risk factors in EDP environment: Inability 

to extract informa�on from computer files due to lack of, or 

noncurrent, documenta�on of record contents and 

programs. Large number of program changes which are not 

documented, approved or tested. Inadequate overall 

balancing of computer transac�ons and data bases to 
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BASICS OF AUDIT: 

FRAUDS AND ERRORS 

(SA 240)

CA RAHUL SHARMA

rahulsharmafca@rediffmail.com
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Errors Frauds 

Reason of occurrence is ignorance It is made deliberately 

Unplanned Activity Planned Activity 

Generally not considered an offence 
under law 

Considered an offence under law 

Can cause undue profit, loss or even no 
impact 

These always result in loss 

Very easy to detect Difficult to identify 

 



financial record. 

Responsibility of Preven�on and detec�on of fraud: The 

responsibility of preven�on and detec�on of frauds and 

errors rests with the management. However an auditors has 

to obtain a reasonable assurance that financial informa�on is 

properly stated in all material respects. This implies that 

auditor seek reasonable assurance that auditor seek 

reasonable assurance that fraud and error which have a 

material effect on financial statements have not occurred or 

if, they have occurred, the effect of fraud is properly reflected 

in the financial informa�on or the error is corrected. This 

responsibility includes the responsibility to create a culture of 

honest and ethical behavior.

Inherent Limita�on of Audit : Since the objec�ve of audit is to 

establish the true and fair view of the financial statements 

and not detec�on of frauds and errors. Further, auditor seeks 

to obtain persuasive rather than conclusive audit evidence 

and relies on selec�ve verifica�on (e.g. test checks), there is a 

possibility that some material misstatement resul�ng from 

frauds and errors may not be detected by him. The risk of non 

detec�on of misstatements for frauds is greater than risk of 

non detec�on of errors. This is because fraud usually involves 

acts designed to conceal it. An auditor is en�tled to accept 

representa�on as truthful and records as genuine unless his 

examina�on reveals evidence to the contrary. The auditor's 

ability to detect frauds depends on : 1. Skillfulness of 

fraudster, 2. Frequency and extent of manipula�on involved, 

degree of collusion involved, the rela�ve size of individual 

amount manipulated and seniority of person involved. Non 

detec�on of management fraud is more likely than non 

detec�on of employee fraud.

What is Required from Auditor in respect of frauds 

(Requirements):

Professional Skep�cism: He must recognize the possibility 

throughout the audit that a material misstatement fraud 

could exist. This is notwithstanding his prior experience of 

honesty and integrity about en�ty's management. Unless the 

auditor has “reason to believe”  to the contrary he may accept 

records, documents and representa�ons as genuine. Reason 

to suspect is subordinate to reason to believe and cannot be 

equated with reason to believe. The informa�on received is at 

best allega�ons only which can raise suspicion in the mind of 

the auditors. Based on the informa�on and evidence, an 

enquiry can be triggered to find out whether there is any 

material leading to forma�on of reason to believe. The 

auditor needs to undertake independent inquiry, due 

diligence to convert the informa�on, allega�on or reason to 

suspect in to reason to believe. The inquiry necessitates 

analysis of informa�on as well as collec�on of addi�onal 

evidences that would make him believe that the informa�on 

in his possession can lead to reason to believe.

Discussion among management team: Discussion shall place 

par�cular emphasis on how and where the en�ty's financial 

statements may be suscep�ble to material misstatement due 

to fraud. This discussion shall be notwithstanding the 

integrity and honesty of management. 

Risk Assessment Procedure: Auditor shall make inquiries 

from management regarding : their assessment of risk, their 

process of iden�fying and responding to risk, management's  

communica�on in this respect to person charged with 

governance and employees. Similarly auditor shall also 

inquire internal auditors about their assessment of risk of 

current and probable frauds. Those in charge of governance 

shall also be inquired about their view on risk related with 

frauds.

Other requirements: Unusual or unexpected rela�onships 

iden�fied out of analy�cal procedures employed – auditor 

shall further evaluate it may indicate fraud or error. 

Evalua�on of fraud risk factor (Discussed at length earlier).

Responses to the assessed risk :

A. To the Risk of Material Misstatement due to fraud

Response to the Assessed Risk of Material Misstatement Due 

to Fraud  Per SA 330, the auditor to determine overall 

responses to address the assessed risk through:

1. Assign and supervise personnel taking significant 

engagement responsibili�es

2. Evaluate accoun�ng policies to be indica�ve of 

fraudulent financial repor�ng

3. Incorporate audit procedures to be executed to 

include an element of unpredictability

4. Presume fraud risk in revenue recogni�on and 

management override of controls

B. To the Risk related to Management Overrides of Control

Audit Procedure Responsive to Risk Related to Management 

Overrides of Control : In order to mi�gate the risk of 

management override of controls, auditor to design and 

perform the following Audit procedures:

Evalua�on of Audit Evidence, Auditor to follow these with 

respect to audit evidence: 

1. Analy�cal procedure performed indicates a 

prev ious ly  unrecognised r i sk  of  mater ia l 

misstatement due to fraud

2. On iden�fica�on of a misstatement, auditor to 

evaluate  whether it is indica�ve of fraud

JAIPUR BRANCH OF CIRC OF ICAIJAIPUR BRANCH OF CIRC OF ICAIJAIPUR BRANCH OF CIRC OF ICAI
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3. In case of fraudulent misstatement where auditor 

believes management is involved, then re-evaluate 

the response to the assessed risk

4. If unable to conclude if the financials are 

fraudulently misstated, then the auditor to evaluate 

the implica�ons for the audit

If the fraudulent misstatement encounters auditor from 

con�nuing the audit, then the auditor shall withdraw from 

the audit if appropriate and report to the person who made 

audit appointment.

Management Representa�on : Shall reconsider all the 

representa�ons made by the management Communica�on 

1. On iden�fica�on of fraud or suspec�ng of fraud 

existence, then auditor has to communicate to the 

appropriate level of management on �mely basis

2. Communicate as appropriate to those charged with 

governance if the suspected fraud involves 

management, employee performing internal 

control or any others.

3. Determine if the informa�on about the fraud has to 

be communicated to a party outside the en�ty. Here 

the auditor's legal responsibility overrides the duty 

of confiden�ality Documenta�on

1. Significant decisions taken w.r.t suscep�bility of 

material misstatement in financial due to fraud

2. I d e n� fi e d  a n d  a s s e s s e d  r i s k  o f  m ate r i a l 

misstatement due to fraud at the financial 

statements level and at the asser�on level

3. Overall responses to the addressed risk men�oned 

above

4. Audit procedures conclusion including those 

designed for management override of controls

5. To document communica�ons made about the 

fraud to the management and others

BASICS OF AUDIT: 

FRAUDS AND ERRORS 

(SA 240)



Key takeaways
Ÿ Corporate guarantees between related par�es are now 

taxable under GST, with a 1% valua�on rule for non-
creditable transac�ons.

Ÿ The 1% GST levy on corporate guarantees applies 
annually but is not required to be paid for businesses 
with full input tax credit.

Ÿ Outbound corporate guarantees from India may qualify 
as exports, exemp�ng them from the 1% GST valua�on 
provision.

Ÿ Stays over the Circular issued by CBIC that provides 
major relief to various businesses from demands and 
show cause no�ces issued.

PRE GST Scenario
Ÿ Under erstwhile Service tax law, the cri�cality for 

determina�on of service, requires considera�on. In the 
absence of which the taxability u/s 66B of the Finance 
Act 1994 does not arise.

Ÿ In service tax, there were two eras – the posi�ve list era 
and the nega�ve list era, which began in July 2012. 
Going back to the posi�ve list, there were cases that 

said there was no classifica�on for the par�cular service 
of corporate guarantee, and hence, service tax should 
not apply. But if we were to look at the issue, for 
anything to qualify as a service under the service tax 
regime, there needs to be a service in existence, and, for 
a considera�on. There were debates around whether 
the act of extending a corporate guarantee fit into any 
of the common services which were defined under the 
posi�ve list review of service tax. The li�ga�on focused 
on whether this ac�vity fit under a par�cular type of 
service or not.

Ÿ Once the nega�ve list came into the picture, the issue 
shi�ed, with everyone agreeing that there was some 
element of service present because it was not 
specifically excluded or exempted. However, between 
related par�es, there was no considera�on, and due to 
this lack of considera�on, the condi�on for qualifying as 
a service was not ge�ng fulfilled.

“Under the service tax era, the issue was that without 
considera�on, there was no service, and hence no taxability. 
But when GST came in, even between related par�es, any 

CA CHITRA KHURANA

chitrakhurana19@yahoo.com

HOW TO NAVIGATE GST 

ON CORPORATE GUARANTEES
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The 52nd GST council has recommended clarity w.r.t personal 
guarantee given by a director and Corporate Guarantee 
including GST taxability on the same. This has been a long 
pending issue. It is relevant to note the hon'ble Supreme 
Court's decision on Edelweiss Financial Services Ltd under 
Service Tax regime which went in the favor of the assesse. 
However, the major difference between this case of service 
tax compared to GST is non-levy of service tax in absence of 
considera�on.

Together, let's explore the history of this tax provision, discuss 
key clarifica�ons from the government, and impact on 
businesses. Relevant insights on how GST is transforming 
corporate guarantees and what lies ahead for taxpayers.

Personal vs Corporate vs Bank Guarantee
A tabular depic�on which will help understand the various 
types of guarantees:

Conti...
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service without considera�on was also deemed to be a 
service. This led to the issue of how to tax this par�cular 
transac�on”.
Post GST
Ÿ Although, under CGST Act, Sec�on 7 read with Schedule 

I, ac�vi�es performed without considera�on can be 
deemed to be a supply when performed between 
related persons. The GST Council recommenda�on now 
brings in a deemed liability even if there is no 
considera�on for the purpose of valua�on under GST. 
Although, to be covered under schedule I, the ac�vity 
must be a supply of service first. A corporate guarantee 
can be said to be a facilita�on performed for the 
purpose of the overall growth of the en�ty and a 
shareholder ac�vity in the nature of quasi-capital which 
should not be construed as a provision of service. 
[Micro Ink vs ACIT [(2016) 176 TTJ 8 (Ahd)].

Ÿ With GST commencing from July 2017, there was a 
ques�on that remained for valua�on that became a key 
concern, with different authori�es and companies 
making different interpreta�ons. This led to the need 
for the government to come up with a standardized 
approach to resolve this issue.

Ÿ The government solved that by pu�ng in an 
amendment in October 2023, which said that the value 
of a corporate guarantee for taxa�on purposes would 
be 1%, and this was made applicable to all types of 
businesses.

Ÿ The problem was, even for related party transac�ons 
where people were eligible to take full credit, there 
always existed a law that the invoice value would be 
deemed to be the open market value. But even in those 
cases, only for corporate guarantee, the specific 

valua�on of 1% came into the picture. So, the lack of 
dis�nc�on between those eligible for full credit and 
those not eligible created a dichotomy.

Ÿ To some extent, the clarity has emerged that 1% is 
applicable only for assesses who do not have the ability 
to take full credit, and the periodicity at which this 1% 
will be levied via Rule 28(2) of the CGST Rules, 2017 in 
53rd council mee�ng.

Ÿ The 1% valua�on is applicable only for applicants or 
recipients located in India.

Ÿ The ques�on of when this  charge would be 
applicable—at the �me the guarantee is issued or

Ÿ annually—has been clarified: the 1% must be paid 
annually.

Ÿ More importantly, they created an excep�on to say that 
this 1% will not apply for people who are able to avail 
full credit of it. Thus, whatever value they charge in their 
invoice for the service will be deemed the valua�on for 
corporate guarantee purposes.

Is 1% Levy fits for all –Deeming Value
Ÿ The important element is how does one values this risk, 

depending on what risk the person assumes, which 
becomes an important basis for valuing this transac�on.

Ÿ Unfortunately, in India, in the GST regime, this 1% basis 
of valua�on has come about, but we are not sure how 
this 1% was determined. One has to appreciate the risk 
that the guaranteeing en�ty undertakes in order to 
derive the valua�on. A disconnected value, which is a 
deeming value, and represents some sort of a one-size-
fits-all approach, does not seem to align well with the 
underlying principles already present in the transfer 
pricing setup.
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Outbound Transac�ons
Ÿ This par�cular provision specifically clarifies that the 

deeming provision does not apply for outbound 
transac�ons; it applies only for recipients of guarantees 
in India. This means this provision will apply for inter-
company transac�ons within India and inbound 
guarantees. However, it is en�rely viable, and possibly 
feasible, to take an export posi�on. We need to 
understand that there has to be a charge under the seat 
of considera�on for that.

Ÿ We all know that for something to qualify as an export, it 
must qualify as a supply. But that supply should also be 
realized in cash to be considered. So, in the scenario 
where an outbound guarantee is given, and a specific 
charge is raised by the Indian en�ty on the overseas 
en�ty, provided that the money is remi�ed back to 
India, an export posi�on should be feasible. In the 
absence of a remi�ance coming into India, the ques�on 
of sa�sfying the export condi�on does not arise.

To that extent, there will not be a charge at all because as no 
invoice has been raised. There is no requirement for one to 
adopt any deeming valua�on provisions because it is 
specifically excluded.
Clarity Requires
Ÿ There are certain guarantees which can have no 

monetary limits. It can say that whatever is the default, 
guarantor will make good that loss, but there is no 
monetary value a�ached to it. Then, how would one can 
value that 1%? On what value that 1% will be applied? 
This could become a topic for li�ga�on.

Ÿ More importantly, the circular does not consider 
instances where certain loans and guarantee 
arrangements are pre-closed. One may start off with a 
loan at 10% for ten years, but let us say, they pre-close 
the loan a�er two years. Will one have the ability to do a 
raise a credit note for the unexpired term, or can get a 
refund for the amount that has been already paid? 
Those aspects are not clear.

Ÿ There are such unique use cases depending on the 
industry. Similarly, there are sectors where the crea�on 
of the statute comes into play—such as infrastructure 
companies and real estate investment trusts—which 
are structured based on statutory policies. These 
en��es derive their structure from the statute itself. 
Major GST relief for Holding companies

Ÿ In a substan�al relief for many of the holding companies 
in India , the Punjab & Haryana high court through an 

interim order, has stayed the implementa�on of the 
circular issued in October by the Central Board of 
Indirect Taxes and Customs (CBIC) that brought 
corporate guarantees under the ambit of GST.

Ÿ Companies facing show cause no�ces due to this 
circular now have the op�on to pe��on the High Court 
to dismiss them.

Conclusions
The exis�ng literature supports that with the recent 
amendments in the GST regime applicable on corporate 
guarantees to related persons, the deemed value of supply 
for levying GST on corporate guarantee does not apply, if 
considera�on is being charged by the guarantor and the 
recipient is eligible to claim full ITC. Market valua�on 
principles do not apply, and hence, one may further want to 
circumvent the provisions by charging guarantee commission 
at negligible value, thereby, avoiding a higher GST charge.
However, that does not preclude the RPT considera�on under 
corporate laws, that require at least companies to ensure that 
any related party transac�on is undertaken at arm's length 
terms including pricing, and hence, the guarantee 
commission charged from a related party should also be 
based on the same principle.
On October 7, 2023, the GST Council recommended an 18 per 
cent tax on the parent company's guarantee to the subsidiary. 
However, director's personal guarantee was excluded. Later it 
was no�fied and a circular was issued. While the first part of 
the circular is related to the personal guarantee given by the 
director, its second part deals with the parent company's 
corporate guarantee to its subsidiary for a bank loan. The 
second part of the circular has been conten�ous and 
challenged in various High Courts and, in many cases, has 
been stayed.
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Introduc�on to how PE funds make money for 
investor: 
Before understanding how private equity (PE) fund 

managers—called General Partners (GPs)—earn income, it 

helps to first see how they generate returns for their 

investors, known as Limited Partners (LPs).

PE firms set up investment funds (usually structured as 

limited partnerships), and LPs contribute capital. GPs then 

invest this capital in selected por�olio companies a�er 

thorough evalua�on and due diligence. The goal is to grow 

the value of these companies and eventually sell them at a 

profit.

Returns for LPs mainly come from:

· Capital gains from selling investments at higher 

valua�ons (through IPOs, strategic sales, or 

secondary buyouts)

· Dividends (if companies distribute profits)

· Interest and capital gains (for private credit funds)

· Rental income or fees (for real estate-focused 

funds)

With this founda�on in place, we can now look at how GPs 

themselves earn money from managing these investments.

Overview of the sources of income of PE Fund 
Managers:
While private equity inves�ng is well-known, the ways fund 

managers earn income are less widely understood. Beyond 

managing investments, they generate revenue through 

various streams like management fees, carried interest, 

transac�on bonuses, and co-investments. These income 

sources reward their exper�se and help drive performance-

based compensa�on.

Let's break down the key ways top PE dealmakers around the 

world get paid.

1. Management Fees:

Management fees are the core, recurring income for 

fund managers across private equity, hedge funds, 

and mutual funds. These fees typically range from 

0.5% to 2% of assets under management and are 

used to cover opera�ng costs, including salaries, 

administra�on, and research.
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In some cases, managers may choose to waive or 

reduce these fees. A well-designed fee structure 

ensures that fund managers are compensated fairly 

while giving LPs a clear view of the costs rela�ve to 

poten�al returns.

1. Carried Interest:

Carried interest—also known as carry, performance 

fees, or incen�ve fees—is one of the most lucra�ve 

and debated income sources for fund managers. It 

represents a share of fund profits earned only when 

returns exceed a certain threshold, aligning 

managers' incen�ves with investor success.

Typically, carry is 20% of profits beyond a hurdle rate 

(o�en 7–8%). However, it's only paid a�er:

1. LPs recover their full capital investment

2. The hurdle rate is met

3. (In some cases) GP catch-up provisions apply, 

allowing managers to temporarily receive 

Conti...
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100% of profits un�l their full carry share is 

reached.

Carried interest is controversial due to its tax 

treatment. It's o�en taxed as a long-term capital 

gain and investment income, resul�ng in lower tax 

rates than regular income—a benefit under 

increasing scru�ny by global tax authori�es.

In India, certain rulings under indirect tax law have 

classified carried interest as a service fee, making it 

subject to GST and there has been recent 

amendment in the new tax bill provides some clarity 

for the income earned through AIF (registered under 

SEBI), however no specific provision or guidance 

under the Indian Income Tax Act, 1961, that 

conclusively classifies carried interest.

Example:

If an LP invests $100 and the fund delivers a 10% 

return, the LP gets $107 first (original capital + 7% 

preferred return). The remaining $3 is split, with 

20% ($0.60) going to the GP as carry.

Carried interest is a complex and nuanced 

component of fund manager compensa�on, with 

implica�ons for investor returns and tax policy. To 

manage this complexity, many funds incorporate 

features like GP catch-up provisions, differen�ated 

carry for investor classes, and customized waterfall 

structures. This overview provides a high-level 

summary of the key concepts behind carried 

interest.

1. Transac�on Fees: 

These are fees charged for successfully execu�ng a 

deal and typically cover expenses like legal, advisory, 

or consul�ng costs. They're usually paid by the 

por�olio company and o�en amount to around 1% 

of the deal size.

Many Limited Partnership Agreements (LPAs) 

include fee offset provisions, where 50–100% of 

transac�on fees earned by the GP reduce the 

management fees paid by LPs.

2. Monitoring Fees: 

INCOME SOURCES OF 
PE FUND MANAGERS
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Charged on a case-by-case basis, monitoring fees are 

ongoing charges to por�olio companies for services 

like strategic advice, opera�onal oversight, and 

restructuring support. Not every deal includes 

them—only those requiring more hands-on 

involvement.

3. Exit Profits or Fees: 

When a fund exits a por�olio company—through a 

sale, IPO, or recapitaliza�on—GPs may charge a fee 

for managing the exit process. These fees are also 

charged at the por�olio company level.

Like transac�on fees, LPAs o�en require exit fees to 

be shared with LPs or offset against management 

fees, typically in the range of 50–100%.

4. Co-Investments and Profit Ownership: 

Fund managers and their team members o�en 

invest their own capital alongside LPs in either 

specific deals or the fund itself. This “skin in the 

game” approach aligns interests and provides 

another avenue for profits, beyond carried interest.

However, U.S.-based fund managers affiliated with 

banks may face restric�ons under the Volcker Rule 

(part of the Dodd-Frank Act, 2010), limi�ng their 

ability to co-invest in private deals

5. Dividend Recapitaliza�on (dividend Recap):

Dividend recapitaliza�on is a riskier strategy used by 

private equity firms to extract returns before exi�ng 

a por�olio company.

It involves raising new debt on the company's 

balance sheet and using those funds to pay a special 

dividend to shareholders—typically the PE firm and 

its investors.

This allows the PE firm to realize early returns, 

poten�ally qualify for carried interest, and return 

capital to LPs without selling the company.

Dividend recaps are generally used on financially 

strong companies with healthy cash flows and low 

debt-to-equity ra�os, as these businesses can 

handle increased leverage. While effec�ve for early 

value extrac�on, this strategy can raise the 

company's financial risk and impact long-term 

stability.

Conclusion: Al igning Incen�ves and Driving 
Performance
The income structure of private equity fund managers is built 

to align incen�ves with investors and reward performance. 

Management fees offer consistent revenue, while carried 

interest mo�vates GPs to deliver strong returns, as they earn 

only when LPs profit.

Addi�onal sources—transac�on fees, monitoring fees, and 

exit fees—can boost earnings but must be carefully 

structured to avoid conflicts of interest. If mismanaged, these 

fees risk priori�zing short-term gains over long-term fund 

performance. Dividend recapitaliza�on allows early value 

extrac�on but increases financial risk through higher 

leverage.

Ul�mately, a PE fund's success depends on genera�ng strong 

returns that benefit both GPs and LPs. To achieve this, fund 

managers must collaborate with legal, tax, finance, and 

compliance teams to op�mize compensa�on, leverage tax 

efficiencies, and stay aligned with investor expecta�ons—all 

while maintaining regulatory compliance and long-term 

value crea�on.

INCOME SOURCES OF 
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DEMYSTIFYING ERP 
IMPLEMENTATION 

FOR MID-SIZED FIRMS

Introduc�on

In an era where digital transforma�on is no longer 

op�onal, Enterprise Resource Planning (ERP) systems 

have emerged as indispensable tools for streamlining 

opera�ons, improving decision-making, and ensuring 

long-term scalability. Yet, for many mid-sized firms, the 

mere men�on of ERP implementa�on evokes images of 

bloated budgets, chao�c �melines, and sleepless 

nights. The reality, however, is that with the right 

approach, ERP implementa�on can be a game-changer.

Understanding the ERP Landscape

ERP systems integrate various business func�ons such 

as accoun�ng, inventory management, human 

resources, procurement, produc�on, supply chain, and 

customer rela�onship management into a single unified 

pla�orm. For mid-sized businesses, this translates into 

reduced data silos, improved process efficiency, real-

�me repor�ng, and be�er compliance tracking.

Choosing the right ERP system involves balancing 

business needs with budgetary constraints and growth 

plans. Mid-sized firms o�en face the dilemma of 

choosing between large-scale, comprehensive ERPs like 

SAP or Oracle, and more agile, cost-effec�ve op�ons like 

Zoho, NetSuite, or Microso� Dynamics. Cloud-based 

ERPs have become increasingly popular due to lower 

upfront costs, reduced IT infrastructure requirements, 

and greater scalability.

Common Challenges Faced by Mid-Sized Firms

1. Lack of Clear Objec�ves: One of the major 

stumbling blocks is the absence of well-defined 

goals. Without a clear understanding of what 

the firm hopes to achieve—be it opera�onal 

efficiency, be�er repor�ng, or enhanced 

customer service—the project can quickly lose 

direc�on.

2. Inadequate Change Management:  ERP 

implementa�on isn't just a tech project; it's a 

cultural shi�. Employees accustomed to legacy 

systems may resist new workflows. Proac�ve 

change management strategies and consistent 

communica�on are crucial to building buy-in at 

all levels.

3. Underes�ma�ng Time and Resources: Many 

mid-sized firms make the mistake of trea�ng 

ERP implementa�on as a plug-and-play 

solu�on. In reality, it demands �me, dedicated 

internal resources, and o�en the guidance of 

experienced consultants.

4. Data Migra�on Hurdles: Migra�ng data from 

legacy systems to a new ERP can be messy. Data 

must be cleaned, validated, and forma�ed 

correctly to avoid garbage-in-garbage-out 

scenarios that undermine the new system's 

effec�veness.

Steps to a Successful ERP Implementa�on

1. Needs Assessment and Vendor Evalua�on: 

Begin by mapping your current processes and 

pain points. Engage stakeholders across 

departments to define must-have features. Use 

this informa�on to shortlist and evaluate ERP 

vendors.

2. Planning and Budge�ng: Develop a realis�c 
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�meline and budget that factors in so�ware 

costs, implementa�on, training, and possible 

down�me. Avoid underes�ma�ng hidden costs 

like customiza�on and post-implementa�on 

support.

3. Team Forma�on: Establish a cross-func�onal 

ERP project team that includes end-users, 

department heads, IT staff, and if needed, 

external consultants. Appoin�ng a strong 

project manager is crucial for staying on track.

4. Customiza�on and Integra�on: Customize the 

syste m  o n l y  w h e re  n e c e s s a r y.  O ve r-

customiza�on can lead to complica�ons during 

upgrades. Ensure seamless integra�on with 

other business applica�ons to maintain 

workflow con�nuity.

5. Training and Tes�ng: Before going live, conduct 

thorough training sessions and system tes�ng. 

Involve end-users to test various scenarios and 

provide feedback. This helps uncover bugs and 

increases user comfort.

6. Go-Live and Post-Implementa�on Support: 

Use a phased go-live approach to minimize 

disrup�ons. A�er implementa�on, monitor 

system performance, collect user feedback, 

and ensure support teams are available to 

address issues.

The ROI of ERP Done Right

When implemented properly, ERP systems can deliver 

significant returns on investment. Benefits include:

· Faster and more accurate financial repor�ng

· Be�er inventory and supply chain management

· Reduced manual data entry and duplica�on

· Improved regulatory compliance

· Enhanced customer sa�sfac�on

In addi�on, the insights generated through ERP 

analy�cs can help management make proac�ve 

decisions, forecast demand more accurately, and 

iden�fy new opportuni�es for growth.

Final Thoughts

ERP implementa�on may seem daun�ng, but it doesn't 

have to be disrup�ve. With the right mindset, thorough 

planning, and a commitment to change management, 

mid-sized firms can transi�on smoothly to an ERP 

system and unlock substan�al long-term value. The key 

is to treat ERP not just as a so�ware project, but as a 

strategic business ini�a�ve that aligns technology with 

organiza�onal goals.

By demys�fying ERP implementa�on and embracing it 

with clarity and confidence, mid-sized businesses can 

not only keep pace with the digital era but lead the 

charge.

DEMYSTIFYING ERP 
IMPLEMENTATION 

FOR MID-SIZED FIRMS
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 ITDS Rate Chart-General to Resident Payee  

Nature of payments 
Section 

Code 
Rate Payment in excess of 

Salary 192 
As per the prescribed rates applicable to 
Individual / Senior Citizens / Super Senior 
Citizens 

· Payment of taxable accumulated balance of provident fund 192A 10 Rs.50,000/-  

· Interest on securities: 

193 

 

· Interest on (a) debentures/ securities for money issued by 
or on behalf of any local authority/ statutory corporation, 
(b) listed debentures of a company, (c) any security of 
Central or State Govt. [i.e. interest exceeding Rs.10000 on 
8% Saving (Taxable) Bonds, 2003, 7.75% Saving (Taxable) 
Bonds, 2018, Floating Rate Saving Bonds, 2020 (Taxable) or 
any notified Govt. Security 

10 Rs.10,000/- during FY 

· Any other interest on securities 10 Rs.10,000/- during FY 

· Dividend: 

194 

 

· Buy-back of shares deemed as dividend u/s 2(22)(f) 
wef.01.10.24 

10 Rs.10,000/- during FY 

· Any other dividend or deemed dividend 10 Rs.10,000/- during FY 

· Interest other than Interest on Securities: 

194A 

 

· -Paid/payable by bank/co-operative bank/post office: to 
senior citizen 

10 
 
Rs.1,00,000/- during FY 
 

· -Paid/payable by bank/co-operative bank/post office:  
to person other than senior citizen 

10 
 
Rs.50,000/- during FY 
 

Paid/payable by any other person 10 
Rs.10,000/- during FY 
 

Winning from lottery or crossword puzzle, card games and 
other games of any sort (other than winning from online 
games) 

194B 30 Rs.10,000/- during FY 

Winning from online games 194BA 30 Nil 

Winning from horse races 194BB 30 Rs.10,000/- during FY 

Payment to contractors/ sub-contractor: 

194C 

 

Payment/credit to an Individual/HUF 1 
Rs.30,000/- each contract or 
Rs.1,00,000/- during FY 

Payment/credit to any other person other than an 
Individual/HUF 

2 

Transport Contractors (Business of plying, hiring or leasing 
goods carriages), if recipient owns 10 or less goods carriages 
at any time during FY and gives a declaration to this effect 
with his PAN to deductor 

194C Nil Otherwise as above 

Commission & Brokerage 194H  2                   
Rs.20,000/- during FY 
  

Rent for use of machinery or plant or equipment  
194-I 

2 Rs.50,000/- for a month or part 
of a month Rent for use of land or building or furniture or fittings 10 

Immovable Property other than rural agricultural land- to be 
deposit by F.26QB  

194-IA  1 Rs. 50,00,000/- 

Conti...
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Rent by certain Individuals or HUF (if his total sales, 
turnover, or gross receipts does not exceed Rs.1 crore in 
case of business and Rs.50 lakh in case of profession during 
FY immediately preceding FY) 

194-IB  

 
 
 

2 

Rs.50000/- for a month  
or part of a month 

Payment under (joint development agreement of 
land/building to a resident individual/HUF  

194-IC  10 Nil 

Fee for Technical services (not being professional services) 
or Royalty in nature of consideration for sale, distribution or 
exhibition of cinematographic films 

194J 

2 
 
 
Rs.50,000/- during FY 
 
 
  

Fee for Professional services or Remuneration or fees or 
commission (other than salary) to a director, or for other 
Royalty or any sum referred to in section 28(va) 

10 

Payment by Individual or HUF for carrying out any work 
(including supply of labour for carrying out any work) in 
pursuance of a contract or by way of commission or 
brokerage or by way of fees for professional services 

194M  2 

Rs.50 lakh during FY 
(not applicable if deductor 
required to TDS u/s 194C, 
s.194H or s.194J) 
 
 

Payment/credit of certain sum for purchase of goods (by 
buyer whose total sales, gross receipts or turnover exceed 
Rs.10 crore during FY immediately preceding FY 

194Q 

0.1       
(5.0% if 
buyer 

not 
provide 

PAN) 

 On amount  
exceeding Rs.50 lakh  
during FY 

Providing any benefit or perquisite to resident (not apply to 
Individual or HUF, if turnover not exceed Rs.1 cr./50 Lakh 
during immediate preceding FY) 

194R 10 
Rs.20,000/- during FY 
 

· Payment of remuneration/ interest by a firm to its 
partner(s): wef.01.04.2025 

194T 10       Rs.20,000/- during FY 

 

TCS 

Alcoholic Liquor for human consumption 206C(1) 1 

Not applicable, if buyer 
furnishes a declaration that 
goods are to be utilized for 
purpose of manufacturing, 
processing or producing 

Tendu leaves 206C(1) 5 

Timber or any other forest produce  
(not being tendu leaves) obtained under a forest lease 

206C(1) 2 

Timber obtained by any mode other than under a forest 
lease 

206C(1) 2 

on sale of Scrap 206C(1) 1 

Minerals, being coal or lignite or iron ore 206C(1) 1 

on sale of motor vehicle or on sale of any other goods, as 
may be specified by the Central Govt. by notification in the 
Official Gazette. 

206C(1F) 1 Rs.10 lakh 

Conti...



TDS on GST:
TDS on GST not to be considered in view of CBDT Circular 
No. 23/2017 dated 19.07.2017.

Higher rate of TDS: Any person en�tled to receive any sum or 

income or amount on which tax is deduc�ble (deductee) shall 

furnish his PAN to the deductor otherwise TDS shall be 

deducted at the higher of-

(i) rate specified in the relevant provision of the Income 

Tax Act; or

(ii) rate in force, or 

(iii) rate of 20% (s.206AA).

TDS from Salaries: The assesse employee shall furnish to the 

employer, evidence or par�culars of claims for purpose of 

compu�ng the TDS in Form 12BB (r.26C).

To implement the Budget 2024 announcement regarding the 

adjustment of TDS and TCS from other sources (interest from 

FD, insurance commission, dividend from equity shares, etc., 

or TCS while making purchases like buying a car or foreign 

currency, etc.) against TDS from salary, CBDT has issued a 

new form called Form 12BAA. 

Time Limit for Deposit of TDS 

-If amount is credited or paid in March, TDS to be deposited up 

to 30 April.

-In other cases, within seven days from the end of the month 

in which deduc�on is made 

(except 30 days for s.194-IA) (r.30).

Interest on delay deduc�on of ITDS-@ 1% per month or part 

of month from the date on which tax was deduc�ble upto the 

date of deduc�on [s.201(1A)].

Interest on delay deposit of ITDS- @ 1.5% per month or part 

of month from the date of deduc�on upto the date of deposit 

[s.201(1A)].

Time Limit for Deposit of TCS

-Within 7 days from the last day of the month, in which 

collec�on is made (r.37CA).

Interest on delay collec�on of ITCS-@ 1% per month or part of 

month from the date on which tax was collec�ble upto the 

date of collec�on [s.206C(7)].

Interest on delay deposit of ITCS- @ 1.5% per month or part of 

month from the date of collec�on upto the date of deposit 

[s.206C(7)].

Higher rate of TDS: Any person paying any sum or amount on 

which tax is collec�ble (collectee) shall furnish his PAN to the 

collector, otherwise TCS shall be collected at the higher of:

(i) twice the rate specified in the relevant provisions of 

the Income Tax Act, or 

(ii) rate of 5% (s.206CC).

Electronic payment of TDS/TCS by company and a person to 

whom provisions of sec�on 44AB (Tax Audit) are applicable is 

compulsory (r.125).

Form 15G/ (15H for senior ci�zen):

-Applicable for TDS u/s 192A, 193, 194, 194A, 194D, 194DA, 

194EE, 194-I and 194K. 

-Form Not valid without PAN of the deductee [s.206AA(2)].

-Form to be obtained before the date of payment of Interest, 

etc.

-Form is to be submi�ed online Quarterly to the Income-tax 

Department within 15 days from the end of Quarter, in which 

form is obtained. 

Surcharge and Educa�on Cess

In general, No Surcharge or Educa�on Cess is to be added to 

the TDS/TCS Rates while deduc�ng the TDS except for 

deduc�on of tax from salaries.

Submission of Quarterly TDS Statements [r.31A(2)]-
st-In case of last quarter of the financial year –upto 31  May.

-In case of other Quarters- within 31 days from the close of the 

quarter.

Wef.01.04.2025-No correc�on statement shall be delivered 

a�er the expiry of 6 years from the end of FY in which the 
ndoriginal quarterly statement is required to be delivered [2  

proviso to s.200(3)].

Submission of Quarterly TCS Statements [r.31AA]-
th-In case of last quarter of the financial year –upto 15  May.

-In case of other Quarters- within 15 days from the close of the 

quarter.

Wef.01.04.2025-No correc�on statement shall be delivered 

a�er the expiry of 6 years from the end of FY in which the 

original quarterly statement is required to be delivered 

[Proviso to s.206C(3B)].

Issue of TDS Cer�ficate (Rule 31) - TDS Cer�ficate shall be 

furnished
thFor TDS from Salary- Form 16 (Annual) - by 15  June.

For Other than Salary- Form 16A -within 15 days from the due 

date for furnishing TDS Quarterly Statement.            

 Issue of TCS Cer�ficate (Rule 37D) - TCS Cer�ficate (Form 

27D) shall be furnished within 15 days from the due date for 

furnishing TCS Quarterly Statement.

The above are only broad guidelines and not the exact law.  

For detailed discussion and clarifica�on, please consult the 

relevant provisions of law.
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Aesthe�c medicine is a part of modern healthcare 
focused on improving how people look through 
non-surgical treatments. These procedures are 
popular because they are safe, affordable, and 
have li�le to no recovery �me compared to 
tradi�onal cosme�c surgeries.
India has become a hot spot for aesthe�c 
treatments, a�rac�ng both local clients and 
interna�onal medical tourists. This growth is 
driven by skilled doctors, affordable costs, and 
good quality care. Common treatments include 
Botox, fillers, laser hair removal, skin lightening, 
body contouring, hair restora�on, and more. Even 
supplements and gummies for skin, hair, and 
weight loss are gaining popularity. 
Current Market Landscape

· The Indian aesthe�c medicine market is 
worth about US$ 1.62 billion and is 
expected to grow to US$ 3.02 billion by 
2030.

· The market is growing at a 13.2% annual 
rate.

· There's a rising demand for non-surgical 
op�ons, especially among women (making 
up 85.7% of clients), but more men and 
millennials are joining in too.

· The number of aesthe�c clinics in India 
has increased from 2,800 in 2018 to 4,500 
in 2023, especially in ci�es like Mumbai, 
Delhi, and Bengaluru

Why Is the Market Growing?
1. Medical Tourism:

o India ranks among the top 
des�na�ons for medical and 
wellness tourism.

o Over 500,000 interna�onal 
pa�ents come to India yearly for 
aesthe�c treatments, which are 

40–70% cheaper than in the West.
2. Rising Middle Class:

o India's middle-class popula�on is 
growing and will reach 715 million 
people by 2030.

o As people earn more, they're 
spending more on beauty and 
wellness.

3. Celebrity & Influencer Endorsements:
o Social media stars and celebri�es 

promote aesthe�c treatments, 
making them more acceptable and 
trusted by the public.

o Real-life stories and results shared 
online help educate people and 
drive interest.

Trends Shaping the Future
· Technology: Innova�ons like AI, 

regenera�ve medicine (stem cells), and 
advanced therapies are improving 
treatment quality and personaliza�on.

· Awareness: Social media has made 
aesthe�c procedures more mainstream, 
even in smaller towns.

· Rules & Safety: Government bodies are 
working on be�er rules, training, and 
safety standards to protect consumers and 
improve quality of care.

Conclusion
India's aesthe�c medicine market is set for big 
growth, driven by new technology, rising demand, 
and changing a�tudes. With the right support 
from the government, medical industry, and 
educa�on sectors, India can become a global 
leader in aesthe�c medicine, offering modern, 
safe, and affordable treatments for everyone.
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India is infamously known as the Diabetes Capital of the 
world. As per the Interna�onal Diabetes Federa�on, as 
of 2021, there were more than 7.4 crore diabe�cs in 
India, which is 8.3% of the adult popula�on. Many more 
are pre-diabe�c. More than 6 lakh deaths in 2021 were 
a�ributable to diabetes. While this surely hampers 
quality of life, it also is a huge drain at the macro level. In 
2021, the Indian Government spent more than 8 billion 
US Dollars on diabetes related health care expenditure. 
This is expected to touch 13 billion US Dollars by 2045. 
Clearly, diabetes is hur�ng us as a society. 
Diabetes is a disorder of the diges�ve system. 
Therefore, in order to overcome diabetes, it is of utmost 
importance that we get our food habits right. Moreover, 
I am a prac�cing naturopath and in naturopathy, food is 
an integral part of our treatment protocol. In rela�on to 
diabetes, I o�en hear talk of “what to eat and what not 
to eat”. However, there is hardly any discussion on 
“how to eat”. This I feel can be a gamechanger. 
Therefore, this is going to be the first of a 3 ar�cle series 
where I delve on how to eat food. 
Chew your food well to avoid or cure diabetes
This may sound very simplis�c but chewing food well 
can indeed go a long way in helping diabe�cs manage or 
cure diabetes. Our shastras men�on that in order to 
maintain good health, one should chew every bite 32 
�mes. Chewing food thoroughly can play a significant 
role in managing and poten�ally curing diabetes by 
improving diges�on, controlling blood sugar levels, and 
promo�ng overall metabolic health. There are various 
reasons why this is so. 1. Preven�on of Blood Sugar 
Spikes

● Chewing well s�mulates produc�on of saliva in 
the mouth. Our saliva contains ptyalin, an enzyme 
that ini�ates carbohydrate diges�on in the mouth.

● This early breakdown of carbohydrates prevents 
sudden sugar spikes, reducing stress on the 
pancreas and helping regulate blood glucose 
levels.2. Reduces Insulin Resistance

● Insulin resistance refers to the inability of our cells 

to use insulin appropriately. As a result, glucose 
con�nues to remain in the bloodstream, thereby 
heightening blood glucose levels. Extended 
periods of insulin resistance can result in the 
development of type 2 diabetes. 

● Studies suggest that ea�ng quickly is linked to 
insulin resistance. By chewing food slowly, glucose 
is released into the bloodstream at a steady rate, 
preven�ng insulin overload and improving insulin 
sensi�vity.

3. Enhances Diges�on and Nutrient Absorp�on
● Proper chewing ensures food is well-broken down, 

making it easier for the stomach and intes�nes to 
digest and absorb nutrients efficiently. This also 
places lesser pressure on these organs, keeping 
them in good health. 

● Essen�al nutrients are be�er absorbed, suppor�ng 
overall metabolic health and reducing the risk of 
diabetes complica�ons.

● In fact, a recent meta analysis of 132 studies 
1

involving 52,501 par�cipants  found the following 
micronutrient deficiencies in Type 2 diabetes 
pa�ents:

○ Vitamin D - 60.45%. 
○ Vitamin B12 - 28.72%
○ Magnesium - 41.95%

 To quote the authors of the study, “These 
deficiencies can impact glucose metabolism and insulin 
signalling pathways, poten�ally leading to the 
beginning and advancement of type 2 diabetes.” 

● Proper diges�on and nutrient absorp�on will 
ensure sound gut health. It is now well established 
that there is a gut brain connec�on via the vagus 
nerve. A healthy gut microbiome can send signals 
via the vagus nerve to the brain, which can 
influence insulin sensi�vity and appe�te control, 
poten�ally leading to improved glycemic control.

4. Promotes Weight Management
● Obesity is one of the major causes for type 2 

diabetes. 

nirogbhumi@gmail.com

CHEW WELL TO AVOID
 CURE DIABETES
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1 “Burden of micronutrient deficiency among patients with type 2 diabetes: systematic review and meta-analysis”;  
https://nutrition.bmj.com/content/early/2025/01/03/bmjnph-2024-000950 Conti...
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● A study published by the American Journal of 
2Clinical Nutri�on  found that individuals who 

chewed each bite 40 �mes had:
○ Lower levels of ghrelin, the hunger hormone 

(which will make you feel hungry); and 
○ Increased levels of fulfilment hormones such 

as cholecystokinin, pep�de and lep�n, that 

are associated with feeling full.
● Ea�ng slowly leads to lower calorie intake and 

be�er por�on control, reducing obesity—a major 
risk factor for diabetes.

3
Interes�ngly, a New York Times ar�cl e shows a clear 

correla�on between �me spent ea�ng food and obesity 

(as measured by the BMI). Na�ons (such as the USA and 

Conclusion
Incorpora�ng the habit of chewing food well can 
significantly support diabetes management and 
possibly even reversal by controlling blood sugar levels, 
improving diges�on, reducing insulin resistance, and 
aiding weight loss. While one may not count the number 

of chews while ea�ng food, the mantra that I follow for 
myself is “Eat your water and drink your food”.  In other 
words, do not gulp down food unless it is liquid or at 
least semi-liquid. Try it out for yourself and let me know 
what results you get at . nirogbhumi@gmail.com

2 "Improvement in chewing activity reduces energy intake in one meal and modulates plasma gut hormone concentrations in obese and lean 
young Chinese men"; https://ajcn.nutrition.org/article/S0002-9165(23)02453-X/fulltext
3 “Obesity and the Fastness of Food”;
https://archive.nytimes.com/economix.blogs.nytimes.com/2009/05/05/obesity-and-the-fastness-of-food/

CHEW WELL TO AVOID
 CURE DIABETES
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What is SME IPO?

An SME IPO offers small and medium businesses a 
powerful way to raise capital by lis�ng their shares 
on a stock exchange. It is similar to tradi�onal IPO 
but designed specifically with less requirements 
and separate pla�orm for lis�ng. An SME IPO offers 
a more accessible route for small and medium 
sized businesses to raise growth capital and list on 
major exchanges like the BSE SME and NSE 
Emerge.

CAs with their in- depth knowledge of financial 
regula�ons and accoun�ng principles, play a 
pivotal role in naviga�ng SMEs through the 
complexi�es of IPO Process, providing strategic 
guidance at every stage and ensuring a smooth 
and successful journey.

The Role of Chartered Accountants (Pre – IPO)

Feasibility Assessment: Before taking the leap into 
an IPO, Chartered Accountants (CAs) act as 
advisors, conduc�ng a thorough feasibility study to 
determine if an SME is ready to go public. They 
carefully examine the company's financial health, 
future growth prospects, legal compliance, and 
how well it fits with current market condi�ons. This 
analysis helps SMEs make a well-informed decision 
about whether an IPO truly supports their long-
term goals.

Financial Restructuring: Taking an SME public 
requires robust financial preparedness. CAs are 
instrumental in achieving this. They ensure the 
company's financial statements adhere to the 
most recent accoun�ng standards and align 
financial repor�ng with public lis�ng regula�ons. 
CAs also play a crucial role in for�fying the 
company's internal controls, safeguarding 
financial assets.

Valua�on: Se�ng the right price is cri�cal for an 
SME IPO. Too high, and investors won't be 
interested, too low, and the company leaves the 
money on the table. CAs employ diverse valua�on 
techniques, including Discounted Cash Flow (DCF), 
comparable company analysis, and asset based 
valua�on, to determine an accurate value. CAs 
exper�se gives the SME the best chances of a 
successful IPO.

Due Diligence: CAs lead the charge in protec�ng 
both investors and the SME during an IPO through 
in-depth financial due diligence. They analyse the 
SME's history, opera�ons, contracts, and tax 
ma�ers to pinpoint any poten�al risks. This 
proac�ve approach allows investors to make 
confident choices and helps the SME avoid 
unforeseen legal or financial issues. This 
transparency is essen�al for informed investor 
decisions and ensures a smooth transi�on for the 
SME into the public market.Dra�ing the 
Prospectus: Investors rely on clear and accurate 
prospectus to make informed decisions about a 
SME IPO. Chartered Accountants leverage their 
financial exper�se to create such a prospectus. Key 
responsibility of a CA while dra�ing the prospectus 
of SME IPO can be divided under below categories:

1. Financial Informa�on Presenta�on: This 
include ensuring company's financial 
statements comply with IndAS or IFRS, as 
applicable. CAs audit the restated financial 
statements. CAs further help the company 
develop reasonable financial projec�ons, 
including forecasts for the revenue, 
profitability, and cash flow.

2. Dra�ing Key Sec�ons of Prospectus: This 
includes preparing capital structure, 
including the pre- and post-issue capital 
structure, proposed shareholding pa�ern. 

carishabhjain79@gmail.com

ROLE OF A CHARTERED ACCOUNTANT 
IN SME IPO PROCESS

“CAs: Guiding your SME IPO 
from runway to takeoff”

JAIPUR BRANCH OF CIRC OF ICAIJAIPUR BRANCH OF CIRC OF ICAIJAIPUR BRANCH OF CIRC OF ICAI 18

CA RISHABH JAIN

Conti...

mailto:carishabhjain79@gmail.com


JAIPUR BRANCH OF CIRC OF ICAIJAIPUR BRANCH OF CIRC OF ICAIJAIPUR BRANCH OF CIRC OF ICAI 19

Further CAs help in dra�ing “Statement of 
Tax benefits”, “Objects of the IPO”.

3. Due Diligence and Cer�ficates: CAs 
executes a comprehensive financial due 
diligence process. This involves examining 
financial records, management accounts, 
contracts and tax records to iden�fy 
poten�al risk or material misstatements. 
Apart  from this  CAs issue var ious 
cer�fica�ons and a�esta�ons within the 
prospectus, vouching for completeness 
and accuracy of the informa�on.

Further CAs work closely with various stakeholders 
of  the IPO process.  CAs possess a deep 
understanding of SEBI regula�ons and guidelines 
governing SME IPOs. CA ensure the prospectus 
aligns with all mandatory disclosures and adheres 
to the required format.

The Role of Chartered Accountants (Post – IPO)

The role of CA extends beyond the IPO, providing 
crucial support to the newly listed SME as it 
navigates the responsibili�es of a public company. 
This support includes:

CAs support the SMEs internal audit func�on and 
implement robust controls. This safeguards assets, 
mi�gates opera�onal risks, and promotes financial 
integrity in the post-IPO environment.

CAs facilitate the establishment of a proac�ve 
investor rela�ons program. They assist in 
maintaining effec�ve communica�ons with 
investors, �mely disclosure of informa�on, and 
addressing investor queries and fostering market 
confidence and posi�ve percep�on of the 
company.

ROLE OF A CHARTERED ACCOUNTANT 

IN SME IPO PROCESS

“CAs: Guiding your SME IPO 

from runway to takeoff”



ACTIVITIES BY JAIPUR BRANCH

Visit of Jaipur Branch by 
CA. Ankur Kumar Gupta, Chairman-CIRC 

Date :  01.03.2025

Batch 232 of Certificate Course on 
AI for Chartered Accountants (AICA) - Level 1 

Date : 10.03.2025 to 13.03.2025 

JAIPUR BRANCH OF CIRC OF ICAIJAIPUR BRANCH OF CIRC OF ICAIJAIPUR BRANCH OF CIRC OF ICAI 20



ACTIVITIES BY JAIPUR BRANCH

Half Day seminar on 
Future X tech series for CA Student 

Date :  Speaker : 15.03.2025 CA Rohit Pradhan 

Half Day Seminar on 
Bank Audit for CA students 

Date : Session Chairman : 24.03.2025 CA Gautam Sharma & CA Shishir Agarwal

Speakers : CA Vikas Gupta, CA Rohit Porwal &  CA Gaurav Rawat 
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ACTIVITIES BY JAIPUR BRANCH

Seminar on 
Bank Audit for CA Members 

Date :  Speakers : 25.03.2025 CA. Rohit Porwal, Surat, 

CA. Arpit Kabra, CCM, Mumbai & CA. Premnath Degala, Hyderabad

Auditing and Assurance Standards Board, ICAIUnder the aegis of : 

Half Day Workshop 
on Paper Pitch 

Date : 29.03.2025 
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Branch Help Desk

Administrative Work        Mr. Vishal Gupta  9672023888

Members and Students related query Mr. Gopal Lal Gurjar  9667555211

Students CICASA matters Mr. Naresh Meena                       9672000552

Query related to OC Ms. Garima Rastogi                     9672041119

Query related to GMCS Mr. Vishal Banjara 9667555213 
              
Query related to IT / Adv. ITT                       Mr. Anil Kumar Sharma              9667555216

Query related Members benefits Ms. Harpreet Kumawat                9667555212 

Contact Details

ICAI JAIPUR

Jaipur Branch of CIRC of ICAI
“ICAI Bhawan”, D-1, Institutional Area,
Jhalana Doongari,
Jaipur, Rajasthan 302004
Phone: +91-141-3044200
E-Mail: jaipur@icai.org

*Disclaimer:*

The views expressed in this newsletter are those of individual authors and do not necessarily represent the opinions of 

Jaipur Branch of CIRC of ICAI or its editorial board. We disclaim any responsibility for the content and make no 

warranties about the accuracy or completeness of the information provided.
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