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From the dest of Chaivman.....

“fa=m faas ya=sfar— True knowledge gives clarity, direction, and the courage to shape the
future.
Dear Esteemed Members,
The month of August 2025 has been a defining chapter for the Jaipur Branch—an extraordinary
blend of innovation, professional advancement, and collective aspiration. It was a month where the
possibilities of tomorrow came alive before us, especially through the Al Innovation Summit — CIRC
2025, a national event that has placed Jaipur at the forefront of ICAI's technological transformation
mission.
Allnnovation Summit—CIRC2025: A Historic Leap Forward
The grandeur of the Two-Day National Conference held at Birla Auditorium will remain etched in our
memories for years. With the presence of distinguished leaders—including the Hon'ble Chief
Minister and eminent dignitaries—the Summit marked a remarkable convergence of technology,
policy, and professional intellect.
The theme “Synthesizing the Profession” was perfectly embodied across 13 technical sessions that explored revolutionary ideas:

e Global Al standards, governance, and practical industry applications

e Alintaxation, audits, practice management & financial reporting

e Cyberlaw, digital ethics & risk governance

e Alagents, GenAl, automation tools & future-ready workflows

e India's economicfuture shaped by Al, addressed by national thought leaders
The enthusiastic participation of hundreds of Chartered Accountants transformed the auditorium into a powerhouse of ideas. The
future of our profession is undeniably tech-driven, and Jaipur has proudly taken the lead in embracing this future with confidence
and capability.
Strengthening Practice & Professional Development: August also witnessed constructive discussions during the Consultative
Interaction on Big Indian Firms — The Aggregation Blueprint. Members received clarity on firm-level opportunities, regulatory
outlook, and India's movement toward building globally competitive CA practices.
Alongside these major initiatives, our routine professional interactions, seminars, and collaborative dialogues continued with
greatinvolvement. Each meeting, each session reaffirms that Jaipuris not just a city of learners but a city of leaders.
Celebrating Teamwork, Discipline & Community Spirit: Our activities throughout the year—including CA Day celebrations, social
outreach drives, blood donation camps, health and wellness initiatives, and youth engagement—continue to reflect our collective
heartbeat. August carried forward this spirit of togetherness, reminding us that our strength is not just in numbers but in unity of
purpose.
Looking Ahead: ’ﬁﬁ@%”—Our duty itself is our devotion. With this belief, we continue our journey toward excellence. The
way our branch has responded to every initiative—with enthusiasm, discipline, and integrity—gives me immense pride.
The foundation we are building today will empower the next generation of Chartered Accountants to thrive in aworld shaped by Al,
globalisation, and digital transformation.
I thank each member for their consistent support and participation. Together, let us continue to elevate the stature of our
profession and uphold the values of ICAl with renewed determination.

Warmregards, —

CA. Vikas Yadav
Chairman

+91-9166332244
(3 cavikasyadav1995@gmail.com




From the dest of Secretary.....

“HaGtd TG Ed”— Let us think together, act together, and rise together.

Dear Members,

August 2025 was a month where the Jaipur Branch demonstrated exceptional coordination,

futuristic thinking, and the spirit of collective growth. The activities carried out during the month

strengthened our professional fabric and reaffirmed our commitment to excellence.

Al Innovation Summit—A Showcase of Vision & Transformation

The highlight of the month was undoubtedly the Al Innovation Summit — CIRC 2025—a

monumental gathering that brought together policymakers, researchers, industry leaders, and the

CAfraternity under one roof. Across two days, we witnessed a transformative exchange of ideas on:
e Global Algovernance and emerging standards

e  Productivity transformation with Al-driven tools

e  Future of audits, taxation, and industry practices

e Financial reportinginnovations powered by machine intelligence

e  Cyberlaw, ethics & digital accountability

e Al'sdeepeninginfluence onIndian economy and wealth management
The powerful insights, panel interactions, and technology showcases made this Summit a landmark achievement for the Jaipur
Branch.
Interactive Professional Dialogue — A Step Toward Stronger Practices
We also hosted the Consultative Interaction on Big Indian Firms — The Aggregation Blueprint, focusing on growth pathways for CA
firms. The deliberations helped members understand the evolving expectations of global business ecosystems and encouraged
them to prepare for scale, quality, and collaborative practice models.
Continuing the Culture of Learning
Beyond the flagship events, our branch remained active in conducting meaningful sessions and specialized discussions throughout
August. Each initiative reflected our commitment to capacity building, knowledge enrichment, and preparing our members for the
future landscape of finance and compliance.
Carrying Forward the Spirit of July's Celebrations
While July marked the grandeur of CA Day with record-breaking blood donation, health camps, and art exhibitions, August became
an extension of that spirit—ensuring that the momentum of unity and service continues. The enthusiasm carried by members
fromJuly's celebrations added immense energy to August's initiatives.
The Road Ahead
The profession stands at a transformative juncture, and Jaipur Branch is determined to be at the forefront.
Our directionis clear—more learning, more collaboration, more innovation.
Ourstrengthis clear—our members, whose active involvement turns every plan into a milestone.
Let us continue to work together with discipline, optimism, and commitment to uplift the identity of our profession.

Warm Regards,

CA. Yash Gupta
Secretary

+91-9602346888
8 cayash_gupta@hotmail.com
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CA RAHUL SHARMA

rahulsharmafca@rediffmail.com

AR DI IAY bl Aad gt sfTaRmsii A 3Pmfiglai o
HIEUT IADhT SR (8[coh) Sfifd T Teder 3ile Uelel
Jaild 3fcich ¢eil, fadludhe famhreefics srefeaaensit
T 12 U2 USdT 81 815 & g 3 AT of “3fdfeanT
e bl ofifd & dgd 3iuel Teeg JeNIN bl HeavT ol b
3eed & g ¢fdh deldedt 3T MUIfies Ufdee &)
a5 &1 8T oifcil ohT 31T of dhd e dlaf 3 YL T UST
g, dfcas afed & forafd, faidel 3ile aamure giqese ue aft
SEohT IgeT YaiTd Il 91T gl efjws Sfifd o1 arcadl
3aTfdd Teqsi Ue IIT ITC el AT 2fcwhl & gl I8
fabeft Ser greT 3ot Treey Jenon <l gear, ervted g,
AT el desol bl foldfAd et g B3I bl ATt
2l

sRdafaafaueusima

ARHT bt S ofifd BT HaA Ucdel 3 Aedid
farafaml g Usl g Aoghadioy ddee - i,
TofAfeiad, 3ile Carererses vid Jevil & forafd esrafier
Tel, fAad 3drcel & faerae 3iie 2ome ue Ufddpe
Jaid UgTl Bldffegfeches daee — aied bl Haiflh
GaT3il Ue 3 el GaTd Sofl ardlfah 3fAfeht Foa fordat
1 hole fabdT I T 3TEet ATt - glesifes i el
@] oTgl €, ueq ot ofifadt site 31 eeer foret of
Holedl & BVl BPId el 3i1¢ ARD! | &
gfaeaefafdsTgs|

CATAY 1 G ) ) | AR A

SRW oftfd o1 3TaTfad a3l Ue ST IC dhel
7 g[erehl & g1 Ig Tabeft Ger grer 3iueft udey Jenvi bt
eell, Iofed dUE, ATAMIRD 3Heidessl bl fordfad
FHeal & BB Bl
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IARBIBIERBAABIAG IZeaE—

1L¥cqy sdlqa CI’JISIC?IdIaCﬂI,

2 faceftfotafedr ol sha dheaTT,

3. MUTgYIc bl ICTall, dT

4 . TIoofifads 30T CuTfifdds GaTd deflell 31 ¢ell Ue,
SIeTal SIATIBI D! 3T 3reiqesel AgggldTal

2017 HECANARBIGENS, TgfAfaddd, doe
Uolod, Sosargifolard, Wldlfedfeahee 3 CaacTace
U fafaloot celf & siranfdd aedsil ue 3 SRRt Sare|
SADT YTl 3722 eI Jemn ue aff <araran

ARSI 2REB fifA 32 sied- ARG AR Td e

31Ted 3¢ 3ATIhT & o ATUTe Hael gHel & FHolgd
22 Hed AR BIBI I U ATt AATY, Tarsar,
a&, 3Fifolch dhfdichod, 3MM3NUI, cies 3ilgarefteret
ureef foafa oedr g, dafd ARHI & ol da,
fAHTeToT T, Shargiforch 3UchaUl, 32 T3S 3HTITd
FHedral

31T 3ie TR I ae v

AR SR® ofifd of of Bbaw aedla faafa o
TaTfad fob T, afcrh e 3MaTd »PTa A aff ufdade
ST 3ATDBT A AT A TEI 30 U SHTI TG & Ted
ol dobfedad 3MYfdahdf Gell Wid HiTuTel, feruT ohifearn,
31T R e bl 311 & fohdTl 5ad 8ied & o,
&1 301e Caoileslufl 3ucheull ol dhidtdl 3 qfed; ¢t ITgl
a1, smedta ey eI b fobe sraere eff derge fh a
3T UfdeRuel ofifd 31Ueliche Edceft 3IdTcel ol
gerarc|
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yaei faeeffader (Foi ue wama

R Sfifd o srycaerufduTereasy siaAfedht dhufordl of
3cTEoT BT 3ie ATUT eh UilfEidil bl &I §C fTed o

TSI IdTGel SehIsdl AU dheal & Sfd G@Ts|
3CIEeUTedaU— Sosagifolad] &l & Apple 312 Dell Wieft
SHYUfSIeT 8fTed o IciTeol d6 ¢el & diifch ol & SHTaTd ue
fotefedT TeTd oIl &b | Sdd “dieh gof sfedT” Uges o aft
I @@l 81 JafU g Th ABRICd Ues 8, Ued
3R Sl sifatfAddrol facef faderas! o forufa ot
ATAEMAYUT 31T SIeTehTiosh dalT e aT gl

mm‘lﬁm(mobal Supply Chain) TS UHTd

3fAfIHT ot SR ofifd o et & Tl &8 afe Bl WodT
fea, foieras 1euT dfeh 3MYfd 9j&IesT of 8Tt Ieora
31T 81Ted 3 R 3 T dapfedch fadfuT dbg b &u
& 381eal BT UTe che 28T &1 s 3HARDT 3ile Zerdta
TUfSTAT 31 “China Plus One” TUTsfIfd o dgd afred bl
reifRdsdT Gol oIfl €1 5eTd 8fTed ob [T aTg 3eNfich
31 O G2 H &, [AeITdhe sovagiforad, 3ifc urcef
31T Bidcbod a7 A gresifds, ailed bl 8ol Hadrel ol
qUf 5781 36701 b fST Bifoifec e, siaeieol 3ie sfifd
fRITdTUE eATel ST 3Ta 2D &

AT T 3T ATy AT UL Wed

HARDT S Sfifd o Tesd AU 3reidea 3T
Yoft garg & 3ifeRedT o hIeu afed i &ud ue off gara
Ugl| 3AfhT Slese ol AW 3Me aed & foaafa &
Dt o SUD DI HAUIE b URUTHEIET Tles TTd
BIYTCT (Current Account Deﬁcit)@@ﬁ?maﬂﬁ’&ﬁ
T BT TGot & IS UE gaTd 3ATT| et feord
dob o1 faceft Fer aTuie & gedaly ohe fededT gt
MEEIRE]

HADBIETcH DB YHTd

HeddIdmicddm fafatafor  faafaufaegefd
B HTUH AT [ABT fAerace 3mg

oSThIeTcah YHTd

FDIT 5T 37dele AT AT BT

3o grerder

Zaceft 3 bl HEIE 3T e
gieafurfaoT ffRedraqie
CAECIE)| dellader

A p1fS b waia 3z afrea Hi eursfifas ufdfsan
TTHIY IUTT:

81Ted TERIE of TSy HIT bl d&Tdl Gol & fe5T GST Gl A
Ferdt ot 81 amel &, Seaslaef forafd ga Iiotell ol dol
fasaT 91T 81 aiecta fRud §a6 o SUd &Y BaruiIe glal
fear g arfas foarafa ufdeuef ¢ fagef zror dob 3imee
T 31e ST DI S deersgiadseut #f ef& faararare|
dpfcih ZuTshifaa:

ATed of HARDT B HATaT 37 Gell &b AT AT
AASIA fohT & oidl gob, 3iTeefosa, g ey, 3T,
ASEAN, 37hIopT 3T el 3AR®I ST dIre
fafdefiereurgans sfie farafd o fededn amg 2|

IMF BT 2R BIT:
JATITEIT HGTDBIY (IMF) o &1 & fob afTed ohl GSTHEE
S ARG CREB B BT B BH DB A TA L IMF

o1 8fTed ot 3Mfefeh gfe Ge 2025 H 6.6% 2&ol T 3(e]dTTel
SITATE
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AR 6l 2w Sifd &1

T refaaRir ue uard

CiBCAIGEAEICE
AP i SfeWh ofifd & HTed Pl 3cTDBI SDH SIChl

T&T I g, 5fdsel CrfabIfcses &U 3 I e bl
3rTcAfatsfe Fetel bt feem & Vfed obe 28T 81 Tre et
@I derdl, STdarare 3¢ dfdd AR & uleifdd
Feofifd amed i didbd dol eet gl

forene

3ATIHT i SfWh ofifd aiied & ST aildt 371 3rade
Sloll B 3MTE 1 Wel Tab 3ile amedta faafadm! o
gfaeaelf 3 BITd GaTd BT dTeTel dheall UsT, Igi Gard!
3112 81Ted b1 AfHeh 3HTYfc 9j&TesT 3 3ruafl fEAfd AT
Dol DI 3dae off A amed DI & ufdfRfa &
TUTSfIfdch Eesol Joflell EI9T—3fAAfeehT el faehfald
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TS b STl AT Sele TolTC TETd &, 3TcdfoiafedT
3fie gguefta amuifecs HEaT ot féen & dedl gele
g1 SefehTes A afe afTed ofifd f&dedT, ddbotich! faidel,
3fIe 3ienfites ufdeqef o) urefdcsdr ¢ar g, di dg
AT SR Sfifd b Taid bl of dbacs ddfesd e
HapIT, dfcdh 3AA 3ol 3fadel ol oft 3rfefes fadhrar
FAufdafdd e uream|
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Portfolio

Diversification

CA Varun Gupta

cavarun.jpr@gmail.com

What Is Portfolio Diversification? Its Importance for

Stock Market Investing

Investing in the stock market is always a mix of potential
gains and risks. Investors often wonder how to minimize
risks while still earning healthy returns. The answer lies
in portfolio diversification—spreading investments

across multiple stocks, sectors, and asset classes.

The fundamental principle of diversification is, "Do not
put all your eggs in one basket." If you invest only in a
single company or sector, and it faces a downturn, your
entire investment could be adversely affected.
However, by investing across different companies and
sectors, losses in one area can be offset by gains in
another, helping your overall portfolio remain stable

and balanced.

Why Is Diversification Essential in the Stock Market?

This strategy protects investors from unsystematic
risk—risks confined to a specific company, industry, or
sector. For example, if the technology sector is in
decline, banking or FMCG stocks in your portfolio could

compensate forthe losses.

What Should Investors Consider for a Strong Portfolio?

1. Choose Investments Wisely: Research each
stock's business model, competitive advantage,

and valuation before investing.

JAIPUR BRANCH OF,.CIRC OF ICAI
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2. Maintain Balance: Avoid excessive diversification
("deworsification"), as it can reduce returns. A

select group of strong stocks is often enough.

3. Spread Investments Properly: Invest in a variety
of companies and unrelated sectors to shield

against unexpected shocks.

4. Account for Time and Experience: New investors
or those with limited time may prefer broader
diversification, while experienced investors can

form more concentrated portfolios.

5. Avoid Unnecessary Expansion: Add new stocks
to your portfolio only if they provide true

diversification.

6. Review Regularly: Periodically assess your
portfolio, removing weak stocks and rebalancing

with better opportunities.

Conclusion

Portfolio diversification is an essential skill for successful
investing. It not only lowers risk but also creates the
opportunity for more stable and improved long-term
returns. The key to successful investing is thorough
research, maintaining balance, and updating your

strategy in line with actual market conditions.
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CA Anoop Kumar Sharma

csanoopkrsharma@gmail.com

Company gives remuneration to the director for the
consideration which is service rendered to the
company. The remuneration paid to director is issued
only onreceiving approval by shareholders and Board of
directors (BOD). But based on old entity concept our
historical accounting method any service provided by
the director to company it was also deemed part of
inherent of his/her service. There some confusion
taxability of payment to director, let's now in this article
we are understands some transaction in which GST is
applicable or not?
(1) Director Remuneration: -

Meaning of remuneration:- Asper company Act-2013
U/s 2(78) defines 'Remuneration'which means any
money or its equivalent given or passed to any person
for services rendered by him and it also includes
perquisites as per Income Tax Act-1961.But some
following consideration is not part of Remuneration:-

(1) Retirement benefit like Gratuity, PF etc.

(2)Sitting Fees
Taxability & GST Provision:-As per schedule IIl any
services rendered by any employee to the employer in
the course of in relation his/her employment is neither
supply of goods nor supply of service under the GST Act.
And as such salary/ remuneration are received by an
employee in the course of employment also not coverin
the preview of supply hence not GST will be applicable
on such salary/remuneration neither in the hands of
director norinthe hands of company.
Circular 140/2020 issued by GST Department on
Director Remuneration:-The circular clarified below
mention point:-

If remuneration is paid to whole time director or
managing director (executive director) in “contract of
service” the activities of the director is relationship
between employer or employee &TDS deducted only
U/s 192 as per Income Tax Act-1961 with accounted in
the books of account under the head of “salary” is not
taxable in the term of schedule Il of the CGST Act 2017
therefore not GST paid by director in Forward charge

mechanism and not GST paid by company in RCM basis.
If remuneration is paid to Independent director or non
executive director, or those directors by whatever name
called, who are not employee of the company & TDS
deducted other than U/s 192 as per Income Tax Act-
1961 with accounted in the books of account under the
head of other than “salary” is taxable under RCM in the
hands of the Company.

(2) Personal Guarantee given to Bank/Financial

Institution

If director has given personal guarantee to the
Bank/Financial Institution without any consideration
receive from the Company, than on the transaction no
GST will be applicable on such guarantee neither in the
hands of director nor in the hands of company.GST
Circular No. 204/2023 also clarify that providing
personal guarantee by director of a company to the
bank without any consideration will be treated as a
supply of service and the same will attract GST. However
it mentions by RBI mandates that no consideration, can
be paid to director for providing personal guarantees,
the open market value is “ZERO”. Therefore no GST is
payable on such supplies when no consideration can be
paid.
But if directors of the company execute personal
guarantees given with some consideration to financial
institution for the term loans/cash credit facilities to be
enjoyed by the company than such guarantee fees
charged by directorisalso liable for GST.
In the case of corporate guarantees offered by one
company for another related company or by holding
company to its subsidiary company, either without
payment or with payment both the cases this activity
will be treated as supplies of service between related
parties as per provision of Schedule | of the CGST Act.
Taxable value determine accordingly Rule 28 of the
CGST Act, in this standardized method have been
provided for deterring the taxable value of supplies
between related parties, specifically concerning
corporate guaranteesisalso liable for GST.

JAIPUR BRANCH OF,.CIRC OF ICAI m
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GST on

Directors Services

(3) Property given to company on Rent
If director has given property on rent to the company
this transaction is not cover service given as a director to
the company. This service given in the scope of personal
capacity hence director has to pay GST in forward
mechanism only [if liable for registrationi.e., Section 22
of the CGST Act, 2017 provided that every supplier
would be liable to be registered in the State or Union
territory, from where he makes a taxable supply of
goods or services or both if his aggregate turnover in FY
exceeds Rs.20 lakhs (Rs. 10 lakhs in the case of special
category States) RCM is not applicable in the hands of
company.
(4) Professional service provide to the company

If director has given any Professional or Technical
service to the company in his personal capacity which is
not cover under the “contract of service” than it also
cover on professional service in the term of “contract for
service”. In terms of Section 197(4) of the companies
Act 2013 Services provided by the director would not be
included in remuneration if provided in other capacity
as per below mentioned:-

(1) The services rendered are of a professional

nature services.

JAIPUR BRANCH OF,.CIRC OF ICAI

(2) Commission paid forincluding Investment
(3) Providingany services as Consultant

(4) Sitting Fees

Company should deduct TDS u/s 194-J instead of 192.
This service given in the scope of personal capacity
hence company hasto pay GSTin RCM.

Conclusion: - In my opinion Schedule Il read with the
recent circular vide no. 201/13/2023 dt.01.08.2023
read with the circular vide no.140/2020 it's cleared
that any service made by an employee (director) in
course of his/her employment with deduction of TDS
if applicable made U/s 192 of the Income Tax Act 1961
hence not taxable under the GST also will neither be
covered under the FCM nor RCM. But any other
service made by the director under the independent
capacity of his/her directorship not covered within the
course of the employment is applicable under the
RCM, but excluding those services rendered by the
director under his/her personal sources and capacity
thereon is covered under the FCM if exceed aggregate
turnover in FY exceeds Rs.20 lakhs (Rs. 10 lakhs in the
case of special category States). However it is
advisable to consult with tax professional for specific
issue and challenge.
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H-1B Visa Fee Hike:

Hardship for Indian Workers,
Boost for India's Tech Sector

CA Raman Parwal

ca.ramanparwal@gmail.com

The H1B visa has long shaped the economic ties between

India and the United States by giving Indian tech professionals
a path toworkin the U.S., where they recently made up more
than half of all visa holders. This flow fueled American
innovation while sending billions in remittances and global
expertise back to India. That balance shifted sharply with the
Trump administration's move to impose a $100,000 annual H-
1 B fee starting September 21, 2025. For more than 70
percent of recipients who are Indian, the new cost makes
sponsorship out of reach for many mid-level workers,
startups, and smaller IT firms. The change has created
immediate uncertainty for families and set the stage for a
growing reverse brain drain that could benefit India's
economy.

A new phase has begun. The steep fee increase, combined
with tougher scrutiny, is rewriting the economics of hiring
foreign professionals in the United States. The policy aims to
protect American jobs and push companies toward higher-
paid and highly specialized workers. Yet it also delivers an
unexpected outcome. It puts significant strain on Indian
professionals abroad, but at the same time strengthens
India's tech sector by keeping more talent in the country and
pushing companies to expand offshore operations. What
begins as a setback for individual workers becomes an
advantage for India, as a larger pool of skilled professionals at
home helps the country widen its role in the global
technology economy.

A Program That Shaped Two Economies

For U.S. companies, the H1B pipeline filled essential roles in
software engineering, Al, cybersecurity, healthcare, and
research. For Indian workers, the visa opened global careers
and helped build a reputation for reliability and high skill.
Indian IT firms expanded their U.S. presence through on-site
teams that serviced major American clients and secured long-
term contracts.

The program also boosted India's economy through strong

JAIPUR BRANCH OF,.CIRC OF ICAI
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remittances and the return of highly trained professionals
who brought back experience, leadership, and investment.

ATurning Point: The High Fee Era

The new fee marks one of the most significant cost increases
in the visa's history. Smaller U.S. companies, startups, and
mid-sized consultancies face the sharpest impact. Many
cannot justify such high costs for mid-level roles, which leads
to fewer sponsorships and higher uncertainty for Indian
applicants and current visa holders.

The change sets off four major shifts:

e A reduced mobility path for Indian professionals.
Students and early-career engineers face more
barriersto entry.

e Uncertainty for families already in the U.S. Renewals
and job changes become expensive and harder to
navigate.

e A disruption in the talent supply chain. Indian IT
firms receive fewer approvals, reducing on-site
staffing.

o Aglobalredistribution of talent. As the U.S. tightens,
countries like Germany, Canada, and the UK move
quickly to attract the same workers.

India's Economy Gains Strength From Talent Retention

While individuals face challenges, the broader impact on
India is positive. The restrictions push companies to enhance
offshore operations, raise domestic hiring, and invest more in
India'stalent pools.

Indian IT firms often see improved margins from offshore
work, and are now shifting more projects to India-based
teams. Meanwhile, more skilled professionals are choosing to
stay in India, which reinforces the country's innovation
ecosystem.
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H-1B Visa Fee Hike:
Hardship for Indian Workers,

Boost for India's Tech Sector

Key outcomes include:

e Growth in India's tech hubs. Cities like Bangalore,
Hyderabad, Pune, and Chennai see rising demand
fortech jobs, housing, and commercial space.

e A stronger startup ecosystem. With more
experienced engineers staying home, product
companies gain momentum in Al, Saas, fintech, and
deeptech.

® Increased investment in education and skills.
Universities and private training institutes expand
programs to meet rising domesticdemand.

e Arisingrole in global IT. As more work shifts to India
rather than the U.S., the country solidifies its
position as a major technology hub.

The U.S. Faces New Pressures

While the policy is designed to protect American workers, it
also creates tension in sectors that rely heavily on global skills.
Technology, healthcare, and research face growing shortages
as mid-level foreign talent becomes harder to access. Higher
costs push some companies to offshore roles rather than
replace them with local hires, undermining the policy's
originalintent.

Large firms may absorb the fee, but smaller companies face
tough choices. This shift could slow innovation and weaken
U.S. competitiveness in a global talent market that is
becoming more aggressive.

A Global Competition for Skilled Workers: The H1B
tightening is already influencing mobility patterns. Germany
has eased pathways for Indian engineers. Canada continues
to market itself as a stable alternative for tech migration. Gulf
countries are recruiting more Indian professionals with fast
visa processing and clear long-term work routes.

India is responding by strengthening its own innovation
policies, improving digital infrastructure, and offering
smoother regulatory paths for entrepreneurs. The country
now sees an opportunity to capture talent that once flowed
outward.

Global Capability Centers (GCCs). International firms expand
India-based operationsin place of U.S.-based staffing.
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A shift that redefines talent strategy. The new H1B landscape
creates clear winners and losers. Indian families face stress
and uncertainty, U.S. companies see higher costs, and global
competitors move fast to attract displaced talent. Yet India
emerges with a strengthened position. The tightening of U.S.
immigration, while difficult for individuals, is accelerating
India's rise as a major center for innovation, engineering, and
technology services.

The long-term story is one of rebalancing. The U.S. aims to
focus on the highest-skilled and highest-wage workers. India
gains from talent retention, stronger domestic hiring, and a
surge in offshore models. The shift marks a pivotal momentin
global mobility and sets the stage for a new era in India's role
inthe world's technology economy.

Key outcomesinclude:

° Growth in India's tech hubs. Cities like
Bangalore, Hyderabad, Pune, and Chennai see rising
demand fortech jobs, housing, and commercial space.

° A stronger startup ecosystem. With more
experienced engineers staying home, product
companies gain momentum in Al, SaaS, fintech, and
deeptech.

° Increased investment in education and skills.
Universities and private training institutes expand
programs to meet rising domestic demand.

° Arising role in global IT. As more work shifts to
India rather than the U.S., the country solidifies its
position as a major technology hub.

The U.S. Faces New Pressures

While the policy is designed to protect American
workers, it also creates tension in sectors that rely
heavily on global skills. Technology, healthcare, and
research face growing shortages as mid-level foreign
talent becomes harder to access. Higher costs push
some companies to offshore roles rather than replace
them with local hires, undermining the policy's original
intent.

Large firms may absorb the fee, but smaller companies
face tough choices. This shift could slow innovation and
weaken U.S. competitiveness in a global talent market
thatis becoming more aggressive.
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H-1B Visa Fee Hike:
Hardship for Indian Workers,

Boost for India's Tech Sector

A Global Competition for Skilled Workers: The H1B
tightening is already influencing mobility patterns.
Germany has eased pathways for Indian engineers.
Canada continues to market itself as a stable alternative
for tech migration. Gulf countries are recruiting more
Indian professionals with fast visa processing and clear
long-term work routes.

India is responding by strengthening its own innovation
policies, improving digital infrastructure, and offering
smoother regulatory paths for entrepreneurs. The
country now sees an opportunity to capture talent that
once flowed outward.

Global Capability Centers (GCCs). International firms
expand India-based operations in place of U.S.-based
staffing.

A shift that redefines talent strategy. The new H1B
landscape creates clear winners and losers. Indian
families face stress and uncertainty, U.S. companies see
higher costs, and global competitors move fast to attract
displaced talent. Yet India emerges with a strengthened
position. The tightening of U.S. immigration, while
difficult for individuals, is accelerating India's rise as a
major center for innovation, engineering, and
technology services.

The long-term story is one of rebalancing. The U.S. aims
to focus on the highest-skilled and highest-wage
workers. India gains from talent retention, stronger
domestic hiring, and a surge in offshore models. The
shift marks a pivotal moment in global mobility and sets
the stage for a new era in India's role in the world's
technology economy.
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THE EVOLVING ROLE OF A
CHARTERED ACCOUNTANT

IN A DIGITAL INDIA

CA Animesh Mangal

caanimeshmangal@gmail.com

In today's rapidly changing economic environment, the role

of a Chartered Accountant is undergoing a significant
transformation. Once viewed primarily as auditors, tax
planners, and compliance managers, CAs are now emerging
as strategic partners, technology advisors, and catalysts for
business growth. With India moving swiftly towards
digitalisation—be it e-governance, GST reforms, Al-based
compliance systems, or data-driven financial
administration—the expectations from the profession have
never been higher.

1. Complianceis No Longer Just Compliance

Digitisation has made compliance faster but also far more
complex.

Frequent changes in Income Tax, GST, FEMA, and Corporate
Laws mean that CAs must evolve from “form fillers” to
interpreters of law, helping clients navigate the grey areas
where technology meets regulation.

For instance, retrospective cancellation of GST registrations,
faceless assessments, and real-time data matching have
increased litigation. The modern CA is required not only to
understand the law but also to represent clients with a blend
of legal reasoning and practical understanding of systems.

2. From Auditors to Data Analysts

Audit today requires more than sampling and verification.
With the government using advanced analytics, anomaly
detection, and Al-based scrutiny, CAs must adopt the same
approach.

Tools like:
* Al-driven audit software
* Real-time ledger analytics
* Benford's Law-based anomaly detectors

are becoming essential. Auditors must now interpret trends,
patterns, and inconsistencies, transforming traditional audits
into data-driven assurance services.

3. Advisory isthe New Core
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Businesses are no longer satisfied with compliance support
alone. They expect their CAto be a:

Business strategist
Virtual CFO

Risk manager
Cross-border consultant

The rise of startups, international e-commerce, and global
expansions has made advisory services the most rapidly
growing vertical for CA firms. A modern CA must combine
financial acumen with business understanding, technology
knowledge, and industry insight.

4, Litigation: A Growing Opportunity

With faceless assessments, rapid notices, and system-driven
demands, tax litigationis rising across India.

CAs now playavitalrolein:
* Drafting replies
* Handling reconciliations
* Representing clients

*Preparing legal submissions supported by case law
and technical reasoning.

The ability to combine law, logic, and documentation is
becoming a defining skill.

*

From AIS/TIS to e-invoicing to MCA V3, compliance is now
technology-led.

A CAwho embraces Al, automation, and digital workflows will
lead the next generation of the profession.

Key areasinclude:
* Cloud-based accounting
* Data extraction automation
* Al-assisted financial reporting

* Cybersecurity awareness in financial systems
Conti...
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THE EVOLVING ROLE OF A
CHARTERED ACCOUNTANT

IN A DIGITAL INDIA

Technological adaptability is no longer a competitive edge; it
isa baseline expectation.

6. Ethics: The Backbone That Will Never Change

Even as technology changes the profession, one thing
remains constant—ethics.

Independence, integrity, confidentiality, and professional
skepticism will continue to be the foundation of a CA's
credibility.

In a world filled with shortcuts, automation, and speed, it is
the ethical strength of a Chartered Accountant that protects
publicinterest and builds trustin the financial system.

7.The Path Ahead

The CA profession is standing at the intersection of
compliance, technology, and business strategy. Those who
adaptwill unlock tremendous opportunitiesin areas like:

* Forensic audits

* International taxation

* Business restructuring
* ESG reporting

* Startup valuation

* Digital finance transformation

The future belongs to CAs who are curious, tech-enabled, and
advisory-driven.

Conclusion

The Chartered Accountant of tomorrow is not just a number-
cruncher, but a trusted advisor, a technology navigator, and a
guardian of financial integrity. With India moving towards a
fully digital economic framework, the role of CAs will only
become more influential and indispensable.

The transformation has already begun—and as professionals,
we must embrace it with skill, agility, and vision.
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ACTIVITIES BY JAIPUR BRANCH

Date :1.8.2025
Speakers : CA. Sanjay Kumar Agarwal, Chairman, CACAF, ICAI
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ACTIVITIES BY JAIPUR BRANCH
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Date : 22.8.2025, 23.8.2025
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ACTIVITIES BY JAIPUR BRANCH
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Date : 22.8.2025, 23.8.2025
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ACTIVITIES BY JAIPUR BRANCH
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Date : 22.8.2025, 23.8.2025
Chief Guest : Hon'ble Chief Minister of Rajasthan - Shri Bhajan Lal Sharma,
Cabinet Minister, Govt. of Rajasthan - Col. Rajyavardhan Singh Rathore,
CMD, Central Bank - Shri Vivek Wahi
Speakers : Ms. Soma Banerjee & Ms. Vidushi Saxena, CA Harpreet Singh,
CA Debashis Mitra, Past President, ICAI, CA Deep Mendiratta, CA Manu Agrawal,
CA Ranjan Singhal, CA Umang Palan, CA Umesh Sharma, Ms. Anitha Sivasubramanian,
Mr. Aditya Sai, CA Kanwaljeet Kaur Soni, Mr. Tuhin Sengupta, CA Gyati Gupta,
CA Prabin Dokania, CA Sunil Goyal, Past President, ICAI, CA Satish Kumar Gupta, CCM ICAI,
CA Rohit Ruwatia Agarwal, CCM, ICAI, CA Vijay Kumar Agrawal, RCM, ICAI, Dr. Pavan Duggal,
CA Akhil Maheswari, CA Suresh Prabhu, CA Abhinav Sharma & CA Premnath Degala
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ACTIVITIES BY JAIPUR BRANCH

Date:
23.8.2025 & 24.8.2025
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Branch in News
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Administrative Work

Members and Students related query
Students CICASA matters

Query related to OC

Query related to GMCS

Query related to IT / Adv. ITT

Query related Members benefits

Mr. Vishal Gupta

Mr. Gopal Lal Gurjar

Mr. Shiv Singh Chauhan
Ms. Garima Rastogi

Mr. Naresh Meena

Mr. Anil Kumar Sharma

Mr. Vishal Banjara

Jaipur Branch of CIRC of ICAI

“ICAl Bhawan”, D-1, Institutional Area,
Jhalana Doongairi,

Jaipur, Rajasthan 302004

Phone: +91-141-3044200

E-Mail: jaipur@icai.org

*Disclaimer:*

9672023888
9667555211
9672000551
9672041119
9672000552
9667555216

9667555213

The views expressed in this newsletter are those of individual authors and do not necessatrily represent the opinions of
Jaipur Branch of CIRC of ICAI or its editorial board. We disclaim any responsibility for the content and make no
warranties about the accuracy or completeness ofthe information provided.

JAIPUR BRANCH OF CIRC OF ICAI



	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16
	Page 17
	Page 18
	Page 19
	Page 20
	Page 21
	Page 22
	Page 23
	Page 24
	Page 25

