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“िव�ा िववेकं �य�ित”— True knowledge gives clarity, direc�on, and the courage to shape the 

future.

Dear Esteemed Members,

The month of August 2025 has been a defining chapter for the Jaipur Branch—an extraordinary 

blend of innova�on, professional advancement, and collec�ve aspira�on. It was a month where the 

possibili�es of tomorrow came alive before us, especially through the AI Innova�on Summit – CIRC 

2025, a na�onal event that has placed Jaipur at the forefront of ICAI's technological transforma�on 

mission.

AI Innova�on Summit – CIRC 2025: A Historic Leap Forward

The grandeur of the Two-Day Na�onal Conference held at Birla Auditorium will remain etched in our 

memories for years. With the presence of dis�nguished leaders—including the Hon'ble Chief 

Minister and eminent dignitaries—the Summit marked a remarkable convergence of technology, 

policy, and professional intellect.

The theme “Synthesizing the Profession” was perfectly embodied across 13 technical sessions that explored revolu�onary ideas:

· Global AI standards, governance, and prac�cal industry applica�ons

· AI in taxa�on, audits, prac�ce management & financial repor�ng

· Cyber law, digital ethics & risk governance

· AI agents, GenAI, automa�on tools & future-ready workflows

· India's economic future shaped by AI, addressed by na�onal thought leaders

The enthusias�c par�cipa�on of hundreds of Chartered Accountants transformed the auditorium into a powerhouse of ideas. The 

future of our profession is undeniably tech-driven, and Jaipur has proudly taken the lead in embracing this future with confidence 

and capability.

Strengthening Prac�ce & Professional Development: August also witnessed construc�ve discussions during the Consulta�ve 

Interac�on on Big Indian Firms – The Aggrega�on Blueprint. Members received clarity on firm-level opportuni�es, regulatory 

outlook, and India's movement toward building globally compe��ve CA prac�ces.

Alongside these major ini�a�ves, our rou�ne professional interac�ons, seminars, and collabora�ve dialogues con�nued with 

great involvement. Each mee�ng, each session reaffirms that Jaipur is not just a city of learners but a city of leaders.

Celebra�ng Teamwork, Discipline & Community Spirit: Our ac�vi�es throughout the year—including CA Day celebra�ons, social 

outreach drives, blood dona�on camps, health and wellness ini�a�ves, and youth engagement—con�nue to reflect our collec�ve 

heartbeat. August carried forward this spirit of togetherness, reminding us that our strength is not just in numbers but in unity of 

purpose.

Looking Ahead: "कम� ही पूजा है"—Our duty itself is our devo�on. With this belief, we con�nue our journey toward excellence. The 

way our branch has responded to every ini�a�ve—with enthusiasm, discipline, and integrity—gives me immense pride.

The founda�on we are building today will empower the next genera�on of Chartered Accountants to thrive in a world shaped by AI, 

globalisa�on, and digital transforma�on.

I thank each member for their consistent support and par�cipa�on. Together, let us con�nue to elevate the stature of our 

profession and uphold the values of ICAI with renewed determina�on.

Warm regards,

From the desk of Chairman.....

cavikasyadav1995@gmail.com

CA. Vikas Yadav
Chairman

+91-9166332244



“संवद�ं स�द�ं”— Let us think together, act together, and rise together.

Dear Members,

August 2025 was a month where the Jaipur Branch demonstrated excep�onal coordina�on, 

futuris�c thinking, and the spirit of collec�ve growth. The ac�vi�es carried out during the month 

strengthened our professional fabric and reaffirmed our commitment to excellence.

AI Innova�on Summit – A Showcase of Vision & Transforma�on

The highlight of the month was undoubtedly the AI Innova�on Summit – CIRC 2025—a 

monumental gathering that brought together policymakers, researchers, industry leaders, and the 

CA fraternity under one roof. Across two days, we witnessed a transforma�ve exchange of ideas on:

· Global AI governance and emerging standards

· Produc�vity transforma�on with AI-driven tools

· Future of audits, taxa�on, and industry prac�ces

· Financial repor�ng innova�ons powered by machine intelligence

· Cyber law, ethics & digital accountability

· AI's deepening influence on Indian economy and wealth management

The powerful insights, panel interac�ons, and technology showcases made this Summit a landmark achievement for the Jaipur 

Branch.

Interac�ve Professional Dialogue – A Step Toward Stronger Prac�ces

We also hosted the Consulta�ve Interac�on on Big Indian Firms – The Aggrega�on Blueprint, focusing on growth pathways for CA 

firms. The delibera�ons helped members understand the evolving expecta�ons of global business ecosystems and encouraged 

them to prepare for scale, quality, and collabora�ve prac�ce models.

Con�nuing the Culture of Learning

Beyond the flagship events, our branch remained ac�ve in conduc�ng meaningful sessions and specialized discussions throughout 

August. Each ini�a�ve reflected our commitment to capacity building, knowledge enrichment, and preparing our members for the 

future landscape of finance and compliance.

Carrying Forward the Spirit of July's Celebra�ons

While July marked the grandeur of CA Day with record-breaking blood dona�on, health camps, and art exhibi�ons, August became 

an extension of that spirit—ensuring that the momentum of unity and service con�nues. The enthusiasm carried by members 

from July's celebra�ons added immense energy to August's ini�a�ves.

The Road Ahead

The profession stands at a transforma�ve juncture, and Jaipur Branch is determined to be at the forefront.

Our direc�on is clear—more learning, more collabora�on, more innova�on.

Our strength is clear—our members, whose ac�ve involvement turns every plan into a milestone.

Let us con�nue to work together with discipline, op�mism, and commitment to upli� the iden�ty of our profession.

Warm Regards,

From the desk of Secretary.....

cayash_gupta@hotmail.com

CA. Yash Gupta
Secretary

+91-9602346888
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भू�मका

अमे�रका �व� क� सबस े बड़ी अथ��व�ाओ ंम � अ�णी होन े के 

कारण उसक� टै�रफ (शु�) नी�त का ��� और परो� 

�भाव अनेक देश�, �वशेषकर �वकासशील अथ��व�ाओ ं

जैस ेभारत पर पड़ता है। हाल के वष� म� अमे�रका ने “अमे�रका 

फ��” क� नी�त के तहत अपन ेघरलूे उ�ोग� को संर�ण देन ेके 

उ�े� स े कई टै�रफ बढ़ोतरी और �ापा�रक ��तबंध लाग ू

�कए ह�। इन नी�तय� का असर न केवल चीन और यूरोप पर पड़ा 

है, ब�� भारत के �नया�त, �नवेश और �ापार संतुलन पर भी 

इसका गहरा �भाव देखा गया है। टै�रफ नी�त का ता�य� 

आया�तत व�ुओ ं पर लगाए गए कर� या शु�� स े है। यह 

�कसी देश �ारा अपनी घरलूे उ�ोग� क� सुर�ा, राज� सं�ह, 

या �ापा�रक असंतुलन को �नयं��त करन ेहेत ुलाग ूक� जाती 

है।

भारतीय �नया�त पर �भाव

अमे�रका क� टै�रफ नी�त का सबस े ��� असर भारतीय 

�नया�तक� पर पड़ा है। मै�ुफै��र�ग से�र –  �ील, 

ए�ु�म�नयम, और टे�टाइल जैस ेउ�ोग� म� �नया�त लाभांश 

घटा, �जसस ेउ�ादन म� �गरावट और रोजगार पर ��तकूल 

�भाव पड़ा। फामा��ु�टकल से�र – भारत क� जेने�रक 

दवाओ ंपर अ��� दबाव बना ���क अमे�रक� FDA �नयम� 

को कठोर �कया गया। आईटी सेवाएं – हालां�क टै�रफ सीध े

लाग ू नह� ह�, परतुं वीजा नी�तय� और डेटा सुर�ा �नयम� म� 

कठोरता के कारण लागत बढ़ी और अमे�रक� बाजार म� 

��त�धा� क�ठन �ई।

टै�रफ नी�त का अथ � और उ�े�

टै�रफ नी�त का ता�य � आया�तत व�ुओ ंपर लगाए गए कर� 

या शु�� स े है। यह �कसी देश �ारा अपनी घरलूे उ�ोग� क� 

सुर�ा,  राज� सं�ह,  या �ापा�रक असंतुलन को �नयं��त 

करन े हेत ु लाग ूक� जाती है।

अमे�रका क� टै�रफ नी�त का मूल उ�े� है—

1- घरलूे उ�ादन को बढ़ावा देना,

2- �वदेशी �नभ�रता को कम करना,

3- �ापार घाट ेको घटाना, तथा

4 -  राजनी�तक और रणनी�तक दबाव बनाना उन देश� पर, 

�जनस ेअमे�रका को आ�थ�क असंतुलन महसूस होता है।

2 0 1 7  के बाद स ेअमे�रका न े�ील,  ए�ु�म�नयम,  सोलर 

पैन�, इले��ॉ�न�, फामा��ु�टक� और टे�टाइ� 

पर �व�भ� देश� स ेआया�तत व�ुओ ंपर उ� टै�रफ लगाए। 

इसका अ��� असर भारतीय उ�ोग� पर भी देखा गया।

अमे�रक� टै�रफ नी�त और भारत-अमे�रका �ापार संबंध

भारत और अमे�रका के बीच �ापार संबंध हमेशा स े मजबूत 

रह ेह�। भारत अमे�रका को मु� �प स े आईटी सेवाएं, दवाइया,ँ 

व�,  ऑग��नक के�मक�,  आभूषण,  �ील और मशीनरी 

पा�स� �नया�त करता है,  जब�क अमे�रका स े क�ा तेल, 

�वमानन यं�, इले��ॉ�नक उपकरण, और र�ा उ�ाद आयात 

करता है। 

आयात और घरले उ�ोग� पर �भावू

अमे�रक� टै�रफ नी�त न े न केवल भारतीय �नया�त को 

�भा�वत �कया, ब�� भारतीय आयात लागत म� भी प�रवत�न 

लाया। अमे�रका स ेआया�तत व�ुओ ंपर लागत बढ़न ेस ेभारत 

ने वैक��क आपू�त� कता� देश� जैस ेजापान, द��ण को�रया, 

और यूरोपीय संघ क� ओर �ख �कया। इसस ेभारत म� ऊजा�, 

र�ा और टे�ोलॉजी उपकरण� क� क�मत� म� वृ�� देखी गई। 

साथ ही, भारतीय घरलूे उ�ोग� के �लए अवसर भी पैदा �ए �क व े

आयात ��त�ापन नी�त अपनाकर �देशी उ�ादन को 

बढ़ावा द�।

E-NEWSLETTER

अमे�रका क� टै�रफ नी�त का 

भारतीय अथ��व�ा पर �भाव

CA RAHUL SHARMA

rahulsharmafca@rediffmail.com
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��� �वदेशी �नवेश (FDI) पर �भाव

टै�रफ नी�त के अ��� प�रणाम��प अमे�रक� कंप�नय� ने 

उ�ादन लागत और �ापा�रक जो�खम� को देखत े�ए भारत म� 

�ानीय उ�ादन इकाइया ँ �ा�पत करन े म� ��च �दखाई। 

उदाहरण��प— इले��ॉ�न� �े� म� Apple और Dell जैसी 

कंप�नया ँभारत म� उ�ादन बढ़ा रही ह� ता�क चीन स ेआयात पर 

�नभ�रता घटाई जा सके। इसस े“मेक इन इं�डया” पहल को भी 

बल �मला है। य��प यह एक सकारा�क पहलू है, परतुं 

अमे�रक� टै�रफ अ�न��तता ने �वदेशी �नवेशक� के �नण�य को 

सावधानीपूण� और अ�का�लक बना �दया है।

वै��क आपू�त �ृंखला (Global Supply Chain) पर �भाव�

अमे�रका क� टै�रफ नी�त न ेचीन के साथ �ेड वॉर को ज� 

�दया, �जसके कारण वै��क आपू�त�  �ृंखला म� भारी बदलाव 

आया। भारत इस ���त म� एक वैक��क �नमा�ण क� � के �प 

म� उभरन ेका �यास कर रहा है। कई अमे�रक� और यूरोपीय 

कंप�नया ँअब “China Plus One” रणनी�त के तहत भारत को 

�ाथ�मकता देन ेलगी ह�। इसस ेभारत के �लए नई औ�ो�गक 

अवसर� के �ार खुले ह�, �वशेषकर इले��ॉ�न�, ऑटो पा�स� 

और के�मक� �े� म�। हालां�क, भारत को इन अवसर� का 

पूण� लाभ उठान ेके �लए लॉ�ज���, अवसंरचना और नी�त 

��रता पर �ान देना आव�क है।

भारतीय मु�ा और चाल खात ेपर �भावू

अमे�रक� टै�रफ नी�त के चलत े �ापा�रक असंतुलन और 

पूंजी �वाह म� अ��रता के कारण भारतीय �पय ेपर भी दबाव 

पड़ा। अमे�रक� डॉलर क� मजबूती और भारत के �नया�त म� 

कमी ने �पय ेको कमजोर �कया। प�रणाम��प चालू खात े

का घाटा (Current Account Deficit) बढ़ा और आया�तत व�ुओ ं

क� लागत बढ़न ेस ेमहंगाई पर दबाव आया। भारतीय �रज़व� 

ब�क को �वदेशी मु�ा बाजार म� ह��ेप कर ��रता बनाए 

रखनी पड़ी।

सकारा�क एव ंनकारा�क पहलू

     सकारा�क �भाव  नकारा�क �भाव

भारत को वैक��क �व�नमा�ण �नया�त ��त�धा � म�  
क� � के �प म � अवसर �मला  �गरावट आई

FDI के नए अवसर  चालू खात ेका  
उ�� �ए  घाटा बढ़ा

�देशी उ�ोग� को   महंगाई और मु�ा  
संर�ण �मला   अ��रता म � वृ��

“मेक इन इं�डया”   ��प�ीय �ापार 
को बल �मला  तनाव बढ़ा

दीघ�का�लक �भाव और भारत क� रणनी�तक ��त��या

सरकारी उपाय:

भारत सरकार न ेघरलूे मांग को बढ़ावा देन ेके �लए GST दर� म� 

कटौती क� है। साथ ही, ई-कॉमस� �नया�त हब योजना को तेज 

�कया गया है। भारतीय �रजव� ब�क न े�पय ेको कमजोर होन े

�दया है ता�क �नया�त ��त�धा� बढ़े। �वदेशी ऋण तक आसान 

प�ंच और �पय ेका अंतररा�ीयकरण भी शु� �कया गया है।

वैक��क रणनी�तया:ँ

भारत ने अमे�रका के अलावा अ� देश� के साथ �ापार 

समझौत े�कए ह� जैस ेयूके, ऑ��े�लया, यूरोपीय संघ, ओमान, 

A S E A N ,  अ��का और लै�टन अमे�रका। इसस े बाजार 

�व�वधीकरण �आ है और �नया�त म� ��रता आई है।

IMF का ���कोण:

अंतररा�ीय मु�ा कोष (IMF) न े कहा है �क भारत क� GST सुधार 

नी�त अमे�रक� टे�रफ के �भाव को कम करन ेम� स�म है। IMF 

ने भारत क� आ�थ�क वृ�� दर 2025 म� 6.6% रहन ेका अनुमान 

लगाया है।
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दीघ�का�लक �भाव:

अमे�रका क� टे�रफ नी�त स ेभारत को अ�का�लक झटका 

ज�र लगा है, ले�कन दीघ�का�लक �प म� यह भारत को 

आ��नभ�र बनन ेक� �दशा म� �े�रत कर रहा है। घरलूे उ�ोग� 

को बढ़ावा,  नवाचार और वै��क �ापार म� रणनी�तक 

कूटनी�त भारत क� ताकत बन रही है।

�न�ष�

अमे�रका क� टै�रफ नी�त भारत के �लए चुनौती और अवसर 

दोन� लेकर आई है। जहा ँ एक ओर भारतीय �नया�तक� को 

��त�धा� और लागत दबाव का सामना करना पड़ा, वह� दसूरी 

ओर भारत को वै��क आपू�त�  �ृंखला म� अपनी ���त मजबूत 

करन े का अवसर भी �मला। भारत को इस प�र���त म� 

रणनी�तक संतुलन बनाना होगा—अमे�रका जैस े �वक�सत 

रा�� के साथ �ापा�रक संबंध बनाए रखत े�ए, आ��नभ�रता 

और ब�प�ीय �ापा�रक सहयोग क� �दशा म� कदम बढ़ान े

ह�गे। दीघ�काल म� य�द भारत नी�त ��रता, तकनीक� �नवेश, 

और औ�ो�गक ��त�धा� को �ाथ�मकता देता है,  तो वह 

अमे�रक� टै�रफ नी�त के �भाव को न केवल संतु�लत कर 

सकेगा, ब�� उसस ेउ�� अवसर� को भी आ�थ�क �वकास 

म� प�रव�त� त कर पाएगा।

अमे�रका क� टै�रफ नी�त का 

भारतीय अथ��व�ा पर �भाव
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What Is Por�olio Diversifica�on? Its Importance for 

Stock Market Inves�ng

Inves�ng in the stock market is always a mix of poten�al 

gains and risks. Investors o�en wonder how to minimize 

risks while s�ll earning healthy returns. The answer lies 

in por�olio diversifica�on—spreading investments 

across mul�ple stocks, sectors, and asset classes.

The fundamental principle of diversifica�on is, "Do not 

put all your eggs in one basket." If you invest only in a 

single company or sector, and it faces a downturn, your 

en�re investment could be adversely affected. 

However, by inves�ng across different companies and 

sectors, losses in one area can be offset by gains in 

another, helping your overall por�olio remain stable 

and balanced.

Why Is Diversifica�on Essen�al in the Stock Market?

This strategy protects investors from unsystema�c 

risk—risks confined to a specific company, industry, or 

sector. For example, if the technology sector is in 

decline, banking or FMCG stocks in your por�olio could 

compensate for the losses.

What Should Investors Consider for a Strong Por�olio?

1. Choose Investments Wisely: Research each 

stock's business model, compe��ve advantage, 

and valua�on before inves�ng.

2. Maintain Balance: Avoid excessive diversifica�on 

("deworsifica�on"), as it can reduce returns. A 

select group of strong stocks is o�en enough.

3. Spread Investments Properly: Invest in a variety 

of companies and unrelated sectors to shield 

against unexpected shocks.

4. Account for Time and Experience: New investors 

or those with limited �me may prefer broader 

diversifica�on, while experienced investors can 

form more concentrated por�olios.

5. Avoid Unnecessary Expansion: Add new stocks 

to your por�olio only if they provide true 

diversifica�on.

6. Review Regularly: Periodically assess your 

por�olio, removing weak stocks and rebalancing 

with be�er opportuni�es.

Conclusion

Por�olio diversifica�on is an essen�al skill for successful 

inves�ng. It not only lowers risk but also creates the 

opportunity for more stable and improved long-term 

returns. The key to successful inves�ng is thorough 

research, maintaining balance, and upda�ng your 

strategy in line with actual market condi�ons.

mailto:cavarun.jpr@gmail.com


Company gives remunera�on to the director for the 

considera�on which is service rendered to the 

company. The remunera�on paid to director is issued 

only on receiving approval by shareholders and Board of 

directors (BOD). But based on old en�ty concept our 

historical accoun�ng method any service provided by 

the director to company it was also deemed part of 

inherent of his/her service. There some confusion 

taxability of payment to director, let's now in this ar�cle 

we are understands some transac�on in which GST is 

applicable or not?

(1) Director Remunera�on: -

Meaning of remunera�on : -   As per company Act-2013 

U/s 2(78) defines 'Remunera�on'which means any 

money or its equivalent given or passed to any person 

for services rendered by him and it also includes 

perquisites as per Income Tax Act-1961.But some 

following considera�on is not part of Remunera�on:-

(1) Re�rement benefit like Gratuity, PF etc.

(2) Si�ng Fees

Taxability & GST Provision:-As per schedule III any 

services rendered by any employee to the employer in 

the course of in rela�on his/her employment is neither 

supply of goods nor supply of service under the GST Act. 

And as such salary/ remunera�on are received by an 

employee in the course of employment also not cover in 

the preview of supply hence not GST will be applicable 

on such salary/remunera�on neither in the hands of 

director nor in the hands of company.

Circular 140/2020 issued by GST Department on 

Director Remunera�on:-The circular clarified below 

men�on point:-

 If remunera�on is paid to whole �me director or 

managing director (execu�ve director) in “contract of 

service” the ac�vi�es of the director is rela�onship 

between employer or employee &TDS deducted only 

U/s 192 as per Income Tax Act-1961 with accounted in 

the books of account under the head of “salary” is not 

taxable in the term of schedule III of the CGST Act 2017 

therefore not GST paid by director in Forward charge 

mechanism and not GST paid by company in RCM basis. 

If remunera�on is paid to Independent director or non 

execu�ve director, or those directors by whatever name 

called, who are not employee of the company & TDS 

deducted other than U/s 192 as per Income Tax Act-

1961 with accounted in the books of account under the 

head of other than “salary” is taxable under RCM in the 

hands of the Company. 

(2) Personal Guarantee given to Bank/Financial 

Ins�tu�on

If director has given personal guarantee to the 

Bank/Financial Ins�tu�on without any considera�on 

receive from the Company, than on the transac�on no 

GST will be applicable on such guarantee neither in the 

hands of director nor in the hands of company.GST 

Circular No. 204/2023 also clarify that providing 

personal guarantee by director of a company to the 

bank without any considera�on will be treated as a 

supply of service and the same will a�ract GST. However 

it men�ons by RBI mandates that no considera�on, can 

be paid to director for providing personal guarantees, 

the open market value is “ZERO”. Therefore no GST is 

payable on such supplies when no considera�on can be 

paid.

But if directors of the company execute personal 

guarantees given with some considera�on to financial 

ins�tu�on for the term loans/cash credit facili�es to be 

enjoyed by the company than such guarantee fees 

charged by director is also liable for GST.

In the case of corporate guarantees offered by one 

company for another related company or by holding 

company to its subsidiary company, either without 

payment or with payment both the cases this ac�vity 

will be treated as supplies of service between related 

par�es as per provision of Schedule I of the CGST Act. 

Taxable value determine accordingly Rule 28 of the 

CGST Act, in this standardized method have been 

provided for deterring the taxable value of supplies 

between related par�es, specifically concerning 

corporate guarantees is also liable for GST.
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(3) Property given to company on Rent

 If director has given property on rent to the company 

this transac�on is not cover service given as a director to 

the company. This service given in the scope of personal 

capacity hence director has to pay GST in forward 

mechanism only [if liable for registra�on i.e., Sec�on 22 

of the CGST Act, 2017 provided that every supplier 

would be liable to be registered in the State or Union 

territory, from where he makes a taxable supply of 

goods or services or both if his aggregate turnover in FY 

exceeds Rs.20 lakhs (Rs. 10 lakhs in the case of special 

category States) RCM is not applicable in the hands of 

company.

(4) Professional service provide to the company

If director has given any Professional or Technical 

service to the company in his personal capacity which is 

not cover under the “contract of service” than it also 

cover on professional service in the term of “contract for 

service”. In terms of Sec�on 197(4) of the companies 

Act 2013 Services provided by the director would not be 

included in remunera�on if provided in other capacity 

as per below men�oned:-

(1) The services rendered are of a professional 

nature services.

(2) Commission paid for including Investment 

(3) Providing any services as Consultant

(4) Si�ng Fees

Company should deduct TDS u/s 194-J instead of 192. 

This service given in the scope of personal capacity 

hence company has to pay GST in RCM.

Conclusion: - In my opinion Schedule III read with the 

recent circular vide no. 201/13/2023 dt.01.08.2023 

read with the circular vide no.140/2020 it's cleared 

that any service made by an employee (director) in 

course of his/her employment with deduc�on of TDS 

if applicable made U/s 192 of the Income Tax Act 1961 

hence not taxable under the GST also will neither be 

covered under the FCM nor RCM. But any other 

service made by the director under the independent 

capacity of his/her directorship not covered within the 

course of the employment is applicable under the 

RCM, but excluding those services rendered by the 

director under his/her personal sources and capacity 

thereon is covered under the FCM if exceed aggregate 

turnover in FY exceeds Rs.20 lakhs (Rs. 10 lakhs in the 

case of special category States). However it is 

advisable to consult with tax professional for specific 

issue and challenge.

GST on 
Directors Services



The H1B visa has long shaped the economic �es between 

India and the United States by giving Indian tech professionals 

a path to work in the U.S., where they recently made up more 

than half of all visa holders. This flow fueled American 

innova�on while sending billions in remi�ances and global 

exper�se back to India. That balance shi�ed sharply with the 

Trump administra�on's move to impose a $100,000 annual H-

1 B fee star�ng September 21, 2025. For more than 70 

percent of recipients who are Indian, the new cost makes 

sponsorship out of reach for many mid-level workers, 

startups, and smaller IT firms. The change has created 

immediate uncertainty for families and set the stage for a 

growing reverse brain drain that could benefit India's 

economy.

A new phase has begun. The steep fee increase, combined 

with tougher scru�ny, is rewri�ng the economics of hiring 

foreign professionals in the United States.  The policy aims to 

protect American jobs and push companies toward higher-

paid and highly specialized workers. Yet it also delivers an 

unexpected outcome. It puts significant strain on Indian 

professionals abroad, but at the same �me strengthens 

India's tech sector by keeping more talent in the country and 

pushing companies to expand offshore opera�ons. What 

begins as a setback for individual workers becomes an 

advantage for India, as a larger pool of skilled professionals at 

home helps the country widen its role in the global 

technology economy.

A Program That Shaped Two Economies

For U.S. companies, the H1B pipeline filled essen�al roles in 

so�ware engineering, AI, cybersecurity, healthcare, and 

research. For Indian workers, the visa opened global careers 

and helped build a reputa�on for reliability and high skill. 

Indian IT firms expanded their U.S. presence through on-site 

teams that serviced major American clients and secured long-

term contracts.

The program also boosted India's economy through strong 

remi�ances and the return of highly trained professionals 

who brought back experience, leadership, and investment.

A Turning Point: The High Fee Era

The new fee marks one of the most significant cost increases 

in the visa's history. Smaller U.S. companies, startups, and 

mid-sized consultancies face the sharpest impact. Many 

cannot jus�fy such high costs for mid-level roles, which leads 

to fewer sponsorships and higher uncertainty for Indian 

applicants and current visa holders.

The change sets off four major shi�s:

● A reduced mobility path for Indian professionals. 

Students and early-career engineers face more 

barriers to entry.

● Uncertainty for families already in the U.S. Renewals 

and job changes become expensive and harder to 

navigate.

● A disrup�on in the talent supply chain. Indian IT 

firms receive fewer approvals, reducing on-site 

staffing.

● A global redistribu�on of talent. As the U.S. �ghtens, 

countries like Germany, Canada, and the UK move 

quickly to a�ract the same workers.

India's Economy Gains Strength From Talent Reten�on

While individuals face challenges, the broader impact on 

India is posi�ve. The restric�ons push companies to enhance 

offshore opera�ons, raise domes�c hiring, and invest more in 

India's talent pools.

Indian IT firms o�en see improved margins from offshore 

work, and are now shi�ing more projects to India-based 

teams. Meanwhile, more skilled professionals are choosing to 

stay in India, which reinforces the country's innova�on 

ecosystem.
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Key outcomes include:

● Growth in India's tech hubs. Ci�es like Bangalore, 

Hyderabad, Pune, and Chennai see rising demand 

for tech jobs, housing, and commercial space.

● A stronger startup ecosystem. With more 

experienced engineers staying home, product 

companies gain momentum in AI, SaaS, fintech, and 

deep tech.

● Increased investment in educa�on and skills. 

Universi�es and private training ins�tutes expand 

programs to meet rising domes�c demand.

● A rising role in global IT. As more work shi�s to India 

rather than the U.S., the country solidifies its 

posi�on as a major technology hub.

The U.S. Faces New Pressures

While the policy is designed to protect American workers, it 

also creates tension in sectors that rely heavily on global skills. 

Technology, healthcare, and research face growing shortages 

as mid-level foreign talent becomes harder to access. Higher 

costs push some companies to offshore roles rather than 

replace them with local hires, undermining the policy's 

original intent.

Large firms may absorb the fee, but smaller companies face 

tough choices. This shi� could slow innova�on and weaken 

U.S. compe��veness in a global talent market that is 

becoming more aggressive.

A Global Compe��on for Skilled Workers: The H1B 

�ghtening is already influencing mobility pa�erns. Germany 

has eased pathways for Indian engineers. Canada con�nues 

to market itself as a stable alterna�ve for tech migra�on. Gulf 

countries are recrui�ng more Indian professionals with fast 

visa processing and clear long-term work routes.

India is responding by strengthening its own innova�on 

policies, improving digital infrastructure, and offering 

smoother regulatory paths for entrepreneurs. The country 

now sees an opportunity to capture talent that once flowed 

outward.

Global Capability Centers (GCCs). Interna�onal firms expand 

India-based opera�ons in place of U.S.-based staffing.

A shi� that redefines talent strategy. The new H1B landscape 

creates clear winners and losers. Indian families face stress 

and uncertainty, U.S. companies see higher costs, and global 

compe�tors move fast to a�ract displaced talent. Yet India 

emerges with a strengthened posi�on. The �ghtening of U.S. 

immigra�on, while difficult for individuals, is accelera�ng 

India's rise as a major center for innova�on, engineering, and 

technology services.

The long-term story is one of rebalancing. The U.S. aims to 

focus on the highest-skilled and highest-wage workers. India 

gains from talent reten�on, stronger domes�c hiring, and a 

surge in offshore models. The shi� marks a pivotal moment in 

global mobility and sets the stage for a new era in India's role 

in the world's technology economy.

Key outcomes include:

● Growth in India's tech hubs. Ci�es like 

Bangalore, Hyderabad, Pune, and Chennai see rising 

demand for tech jobs, housing, and commercial space.

● A stronger startup ecosystem. With more 

experienced engineers staying home, product 

companies gain momentum in AI, SaaS, fintech, and 

deep tech.

● Increased investment in educa�on and skills. 

Universi�es and private training ins�tutes expand 

programs to meet rising domes�c demand.

● A rising role in global IT. As more work shi�s to 

India rather than the U.S., the country solidifies its 

posi�on as a major technology hub.

The U.S. Faces New Pressures

While the policy is designed to protect American 

workers, it also creates tension in sectors that rely 

heavily on global skills. Technology, healthcare, and 

research face growing shortages as mid-level foreign 

talent becomes harder to access. Higher costs push 

some companies to offshore roles rather than replace 

them with local hires, undermining the policy's original 

intent.

Large firms may absorb the fee, but smaller companies 

face tough choices. This shi� could slow innova�on and 

weaken U.S. compe��veness in a global talent market 

that is becoming more aggressive.

H-1B Visa Fee Hike: 
Hardship for Indian Workers, 
Boost for India's Tech Sector
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H-1B Visa Fee Hike: 
Hardship for Indian Workers, 
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A Global Compe��on for Skilled Workers: The H1B 

�ghtening is already influencing mobility pa�erns. 

Germany has eased pathways for Indian engineers. 

Canada con�nues to market itself as a stable alterna�ve 

for tech migra�on. Gulf countries are recrui�ng more 

Indian professionals with fast visa processing and clear 

long-term work routes.

India is responding by strengthening its own innova�on 

policies, improving digital infrastructure, and offering 

smoother regulatory paths for entrepreneurs. The 

country now sees an opportunity to capture talent that 

once flowed outward.

Global Capability Centers (GCCs). Interna�onal firms 

expand India-based opera�ons in place of U.S.-based 

staffing.

A shi� that redefines talent strategy. The new H1B 

landscape creates clear winners and losers. Indian 

families face stress and uncertainty, U.S. companies see 

higher costs, and global compe�tors move fast to a�ract 

displaced talent. Yet India emerges with a strengthened 

posi�on. The �ghtening of U.S. immigra�on, while 

difficult for individuals, is accelera�ng India's rise as a 

major center for innova�on, engineering, and 

technology services.

The long-term story is one of rebalancing. The U.S. aims 

to focus on the highest-skilled and highest-wage 

workers. India gains from talent reten�on, stronger 

domes�c hiring, and a surge in offshore models. The 

shi� marks a pivotal moment in global mobility and sets 

the stage for a new era in India's role in the world's 

technology economy.



In today's rapidly changing economic environment, the role 

of a Chartered Accountant is undergoing a significant 

transforma�on. Once viewed primarily as auditors, tax 

planners, and compliance managers, CAs are now emerging 

as strategic partners, technology advisors, and catalysts for 

business growth. With India moving swi�ly towards 

digitalisa�on—be it e-governance, GST reforms, AI-based 

c o m p l i a n c e  s y s t e m s ,  o r  d a t a - d r i v e n  fi n a n c i a l 

administra�on—the expecta�ons from the profession have 

never been higher.

1. Compliance is No Longer Just Compliance

Digi�sa�on has made compliance faster but also far more 

complex.

Frequent changes in Income Tax, GST, FEMA, and Corporate 

Laws mean that CAs must evolve from “form fillers” to 

interpreters of law, helping clients navigate the grey areas 

where technology meets regula�on.

For instance, retrospec�ve cancella�on of GST registra�ons, 

faceless assessments, and real-�me data matching have 

increased li�ga�on. The modern CA is required not only to 

understand the law but also to represent clients with a blend 

of legal reasoning and prac�cal understanding of systems.

2. From Auditors to Data Analysts

Audit today requires more than sampling and verifica�on. 

With the government using advanced analy�cs, anomaly 

detec�on, and AI-based scru�ny, CAs must adopt the same 

approach.

Tools like:

 * AI-driven audit so�ware

 * Real-�me ledger analy�cs

 * Benford's Law-based anomaly detectors

are becoming essen�al. Auditors must now interpret trends, 

pa�erns, and inconsistencies, transforming tradi�onal audits 

into data-driven assurance services.

3. Advisory is the New Core

Businesses are no longer sa�sfied with compliance support 

alone. They expect their CA to be a:

  Business strategist

  Virtual CFO

  Risk manager

  Cross-border consultant

The rise of startups, interna�onal e-commerce, and global 

expansions has made advisory services the most rapidly 

growing ver�cal for CA firms. A modern CA must combine 

financial acumen with business understanding, technology 

knowledge, and industry insight.

4. Li�ga�on: A Growing Opportunity

With faceless assessments, rapid no�ces, and system-driven 

demands, tax li�ga�on is rising across India.

CAs now play a vital role in:

 * Dra�ing replies

 * Handling reconcilia�ons

 * Represen�ng clients

 *Preparing legal submissions supported by case law 

and technical reasoning.

The ability to combine law, logic, and documenta�on is 

becoming a defining skill.

*

From AIS/TIS to e-invoicing to MCA V3, compliance is now 

technology-led.

A CA who embraces AI, automa�on, and digital workflows will 

lead the next genera�on of the profession.

Key areas include:

 * Cloud-based accoun�ng

 * Data extrac�on automa�on

 * AI-assisted financial repor�ng

 * Cybersecurity awareness in financial systems
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Technological adaptability is no longer a compe��ve edge; it 

is a baseline expecta�on.

6. Ethics: The Backbone That Will Never Change

Even as technology changes the profession, one thing 

remains constant—ethics.

Independence, integrity, confiden�ality, and professional 

skep�cism will con�nue to be the founda�on of a CA's 

credibility.

In a world filled with shortcuts, automa�on, and speed, it is 

the ethical strength of a Chartered Accountant that protects 

public interest and builds trust in the financial system.

7. The Path Ahead

The CA profession is standing at the intersec�on of 

compliance, technology, and business strategy. Those who 

adapt will unlock tremendous opportuni�es in areas like:

 * Forensic audits

 * Interna�onal taxa�on

 * Business restructuring

 * ESG repor�ng

 * Startup valua�on

 * Digital finance transforma�on

The future belongs to CAs who are curious, tech-enabled, and 

advisory-driven.

Conclusion

The Chartered Accountant of tomorrow is not just a number-

cruncher, but a trusted advisor, a technology navigator, and a 

guardian of financial integrity. With India moving towards a 

fully digital economic framework, the role of CAs will only 

become more influen�al and indispensable.

The transforma�on has already begun—and as professionals, 

we must embrace it with skill, agility, and vision.

THE EVOLVING ROLE OF A 
CHARTERED ACCOUNTANT 

IN A DIGITAL INDIA
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Date : 1.8.2025 

CA. Sanjay Kumar Agarwal, Chairman, CACAF, ICAI Speakers : 

Seminar on Consultative Interaction on 
Big Indian Firms The Aggregation Blueprint 
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Date : 22.8.2025, 23.8.2025

“AI Innovation Summit - CIRC  2025” 
Two Days National Conference for CA Members
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ACTIVITIES BY JAIPUR BRANCH

“AI Innovation Summit - CIRC  2025” 
Two Days National Conference for CA Members

Date : 22.8.2025, 23.8.2025
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ACTIVITIES BY JAIPUR BRANCH

“AI Innovation Summit - CIRC  2025” 
Two Days National Conference for CA Members

Date : 22.8.2025, 23.8.2025

Hon'ble Chief Minister of Rajasthan - Shri Bhajan Lal Sharma, Chief Guest : 

Cabinet Minister, Govt. of Rajasthan - Col. Rajyavardhan Singh Rathore, 

CMD, Central Bank - Shri Vivek Wahi

Ms. Soma Banerjee & Ms. Vidushi Saxena, CA Harpreet Singh, Speakers : 

CA Debashis Mitra, Past President, ICAI, CA Deep Mendiratta, CA Manu Agrawal, 

CA Ranjan Singhal,  CA Umang Palan, CA Umesh Sharma, Ms. Anitha Sivasubramanian, 

Mr. Aditya Sai, CA Kanwaljeet Kaur Soni, Mr. Tuhin Sengupta, CA Gyati Gupta, 

CA Prabin Dokania, CA Sunil Goyal, Past President, ICAI, CA Satish Kumar Gupta, CCM ICAI, 

CA Rohit Ruwatia Agarwal, CCM, ICAI, CA Vijay Kumar Agrawal, RCM, ICAI, Dr. Pavan Duggal, 

CA Akhil Maheswari, CA Suresh Prabhu, CA Abhinav Sharma & CA Premnath Degala



ACTIVITIES BY JAIPUR BRANCH

Workshop on AI AURA for CA Students
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Date : 

23.8.2025 & 24.8.2025 
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Branch Help Desk

Administrative Work        Mr. Vishal Gupta  9672023888

Members and Students related query Mr. Gopal Lal Gurjar  9667555211

Students CICASA matters Mr. Shiv Singh Chauhan 9672000551 

Query related to OC Ms. Garima Rastogi                     9672041119

Query related to GMCS Mr. Naresh Meena 9672000552
              
Query related to IT / Adv. ITT                       Mr. Anil Kumar Sharma              9667555216

Query related Members benefits Mr. Vishal Banjara               9667555213 

Contact Details

ICAI JAIPUR

Jaipur Branch of CIRC of ICAI
“ICAI Bhawan”, D-1, Institutional Area,
Jhalana Doongari,
Jaipur, Rajasthan 302004
Phone: +91-141-3044200
E-Mail: jaipur@icai.org

*Disclaimer:*

The views expressed in this newsletter are those of individual authors and do not necessarily represent the opinions of 

Jaipur Branch of CIRC of ICAI or its editorial board. We disclaim any responsibility for the content and make no 

warranties about the accuracy or completeness of the information provided.
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